Jharkhand State Beverages Corporation Limited

(A Jharkhand Govt. Undertaking)
CIN :- US1228JH20105GC014519

Ground Floor, Utpad Bhawan, Kanke Raod, Ranchi
E-mail :-jsbel.jharkhand@gmail.com

BID DOCUMENT

E-TENDER FOR EMPANELMENT OF PLACEMENT
AGENCY

E-T. No.:-JSBCL/06 Dated :-16-03-2023

Important dates

S.N. Particulars Date Time

1 Date of Uploading of tender 16/03/2023
document on website.

2 Date of Pre Bid 17/03/2023

3 Last date/closing date for submission 23/03/2023 04:00 P.M.
of E-Tender

4 Last date for submission of document 23/03/2023 06:00 P.M.
(Hard copy) in the JSBCL office.

5 Online opening of Technical Bid. 25/03/2023 11:00 A.M.

Tender can be downloaded from https://jharkhandtenders.gov.in&http://jsbel.inTender
downloaded should be submitted with tender cost of Rs 10,000/-(In words: - Ten
thousands only) in the form of DD issued in the name of Jharkhand State Beverages
Corporation Limited, Payable at Ranchi.

NAME & ADDRESS OF Tenderer:
Sd/-
Managing Director,
Jharkhand State Beverages Corporation Limited
Utpad Bhawan, Ground Floor
Near-Naveen Police Kendra
Kanke Road Ranchi-834008




Price Rs.-10, 000.00
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SECTION-1
Notice Inviting Tender

E-T. No.: JSBCL/06
E- Tenders are invited for empanelment of placement agency for supply of

manpower for retail vending shops of JSBCL in the designated 10 zones within the
state of Jharkhand through e-tender process.

1.

Dated:

16.03.2023

2. The Tenderer has to offer for empanelment as per designated zone which consist of
districts as per table below. The district wise shop number is detailed in section XIII.
Security Deposit
in the form of
Cost OF EMD Bank
S.No Zone Details Shop T @3%of guarantee(Based
ender .
Cost on Excise
Revenue MGR of
the zone)
1 Zone-1 (Ranchi) 180 9,55,37,232 28,66,117 8,24,81,674
2 Zone-2 (East Singhbhum) 110 5,83,83,864 17,51,516 5,49,00,521
3 Zone-4 (Dhanbad) 140 7,43,06,736 22,29,202 5,02,07,576
4 Zone-8 (Giridih,Deoghar) 190 10,08,44,856 30,25,346 4,71,72,903
5 Zone-9 (Sar"é“.ke'a Kharsawan, West 124 6,58,14.538 |  19,74,436 3,74,01,995
inghbhum)
Total 744 | 39,48,87,226 | 1,18,46,617 27,21,64,669

3. The Zone for which applying should be mentioned in the Bid form (section-II).

4. The tender document can be downloaded from
http://www.jharkhandtenders.gov.in/&JSBCL website http://www.jsbcl.in/ . The cost of
tender document isRs. 10,000/- (Rupees Tenthousand only). A Demand Draft of Rs.
10,000/- drawn from any Nationalized/Scheduled Bank in favor of Jharkhand State
Beverages Corporation Limited,payable at Ranchi should be submitted along with
tender as cost of tender document enclosed with tender document in a separate
envelope.

5. The tenders received after the due date and stipulated time due to any reason
whatsoever including postal delay will not be considered.

6. The Managing Director, JSBCL,Ranchi, Jharkhand reserves the right to accept or
reject any or all tenders without assigning any reason.

7. The tender document can be viewed at http://www.jharkhandtenders.gov.in/&JSBCL

Website http://www.jsbcl.in.

Place : Ranchi, Jharkhand

Date

Managing Director,
JSBCL
Ranchi, Jharkhand




SECTION -1l
Bid Form

Tender No: -

To,

The Managing Director,
JSBCL,
RANCHI (JHARKHAND)

Dear Sir/Ma’am,

1. Having examined the conditions of contract and specifications including addenda the
receipt of which is hereby duly acknowledged, we, undersigned, offer to execute the
work of supply of manpower to JSBCLin conformity with the said conditions of
contract and specifications as may be ascertained in accordance with the schedule of
work and schedule of prices | hereby submit bid for
Zone/Zones for empanelment.

2. We undertake, if our Bid is accepted, to complete the services specified in the
contract, within specified period from the date of issue of respective work order.

3. We agree to abide by this Bid for a period of 240 days from the date fixed for Bid
opening and it shall remain binding upon us and may be accepted at any time before
the expiration of that period.

4. Until a formal agreement is prepared and executed, this Bid together with your
written acceptance thereof in your notification of award shall constitute a binding
contract between us.

5. Bid submitted by us is properly sealed and prepared so as to prevent any
subsequent alteration and replacement.

6. We understand that you are not bound to accept the lowest or any bid, you may
receive.

Dated this day of 2022.
Name and Signature
In the capacity of
Duly authorized to sign the bid for and on behalf
of
Witness
Address
Signature




SECTION - 1lI
Tenderer’s Profile

1. Name of the Tenderer/ Firm SUPPLY OF

MANPOWER

2. Name of the person submitting the tender whose photograph is affixed
Shri/ Smt. TO JSBCL,
(In case of Proprietary/ Partnership firms, the tender has to be signed by

Proprietor/ Partner only, as the case may be)

3. Address of the firm

4.Telegraphic Address

5.Tel no. (With STD
code)O) (Fax) (R) (M)

6. Registration & particulars of the firm:

(i) Proprietorship

(ii) Partnership

(iii) Private Limited

(iv) Public Limited
(Please attach attested copies of documents of registration / with Corporation of your firm
with the competent authority as required by business law)

7. Name of Proprietor / Partners / Directors

8. Any other information/ documents, which may help in assessing tenderer’s abilities

9. Tenderer’s bank, its address and account number

10. Permanent Account Number of Income Tax Circle

11. Registration with EPF authorities:-EPF Code No
(Attach copy)

12. Registration with ESI authorities: -ESICodeNo
(Attach copy)

I/We hereby declare that the information furnished above is true and correct.

Place: Signature
Date:



d)

f)
g)

h)

i)

k)

SECTION - IV
INSTRUCTIONS TO BIDDERS

INTRODUCTION:

DEFINITIONS

The Managing Directormeans the Managing Director, JSBCL, Ranchi, Jharkhand
as defined and its successors.

OFFICER-IN-CHARGE: The Officer-in-charge means, the in charge of the works at
any time meaning thereby District Excise Officer/ District Manageror who shall sign
the CONTRACT on behalf of the Managing Director.

CONTRACT: The term contract means the documents forming the tender and
acceptance thereof and the formal agreement executed between Managing Director
and the Placement Agency together with the documents referred to therein including
the conditions of Contract, the specifications, designs, drawings and instructions
issued from time to time by the Officer-in-charge and all these documents taken
together shall be deemed to form one contract and shall be complimentary to one
another.

PLACEMENT AGENCY: The Placement Agency shall mean the individual, firm or
company, undertaking the works and shall include the legal personal representative
of such individual or the persons composing such firm or company and the permitted
assignees of such individual, firm or company.

WORK: The expression work/ works shall unless be something either in the subject
or context repugnant to such works be construed and taken to mean the works by or
by virtue of the Contract contracted to be executed whether temporary or permanent
and whether original, altered, substituted or additional.

Schedule(s): Schedule(s) referred to in these conditions shall mean the relevant
schedule(s) or the standard schedule of rates mentioned in the document.

SITE: The site shall mean the Corporation establishmentsthrough which work is to
be executed under the Contract.

Normal time or stipulated time: Normal time or stipulated time means time
specified in the work order to complete the work.

Duration of completion of work: The duration of completion of work or completion
time shall be time specified in the work order.

Excepted risk : Excepted risk are risks due to war (whether declared or not),
invasion, act of foreign enemies, hostilities, civil war, rebellion, revolution,
insurrection, military or usurped power, any acts of Government damages from
aircraft, acts of God, such as earthquake, lightening and unprecedented floods and
other causes over which, the Placement Agency has no control and the same having
been accepted as such, by the Accepting Authority or causes solely due to use or
occupation by the government of the part of the work, in respect of which a certificate
of completion has been issued.

Zone: Zone is the group of District (1 or more) which are formed on the basis of
Liquor consumption in those area in previous financial years. State is divided and
designated in 10 Zones and contract will be executed for the individual Zone as per
the due process.

Minimum Guaranteed Revenue (MGR): Minimum Guaranteed Revenue means the
Excise Duty Target which are fixed by Excise and Prohibition Department of
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2.1.

2.2.
2.3.

24.

2.5.

2.6.

2.7.

2.8.
2.9.

2.10.
2.11.

2.12.

2.13.

Jharkhand as per Retail Policy 2022.MGR target achievement responsibility lies with
Placement Agency for that designated Zone.

m) Cost of Tender:The cost of tender is the total amount to be paid to Placement

Agency for a year for supply of manpower in entire designated zone, which includes
wages to manpower deployed, EPF/ESIC contribution, Agency margin& other taxes
as applicable.

Security Deposit:The Security Deposit is the amount in the form of Bank Guarantee
kept by corporation (JSBCL) for a clause where if the Placement Agency fail to
achieve Targeted monthly MGR, then the short fall is to be recovered / adjusted with
the Bank Guarantee. The calculation of zone wise security deposit has been done by
Excise & ProhibitionDepartmentas per Retail Policy-2022.

ELIGIBILITY CRITERIA FOR BIDDER:

The following documents must be submitted along with tender document, any
tenderer submitting bid without documents those specified below, is liable to be
summarily rejected:

Bidder must be a firm/ agency/ company that should be registered with appropriate
authorities and Self Attested copy of registration may be attached.

Bidder must have GST registration certificate issued by competent authority.

Bidder should have EPF and ESI registration with competent authority. Also
minimum average 1000 employees EPF deposit should have been done in six
months i.e. from 01/07/2021 to 31/12/2021 which will be verified from EPF
organization website of Government of India.

Bidder should have valid Labour License as per Contract Labour (Regulation and
Abolition) Act, 1970.

Bidder should have experience certificate of Retail sale/ Wholesale in any
Government Organisation/Government owned Public Sector undertaking of value Rs
4 (Four) Crores for more than two year during the last three financial years from the
date of NIT in PSU’s /Government Department (Central/State)/ Registered
Companies under Companies Act for deploying manpower. The certificate should be
issued by the officer not lower than the rank of Divisional Engineer/Branch
Manager/Executive Engineer/Under Secretary or equivalent or above.

Bidder should have average annual turnover of Placement/Manpower work of
atleastRs 50 (Fifty) Crores in last 3 consecutive financial years. A certificate from CA
should be enclosed.

CA certified Balance sheet should be enclosed for last three consecutive Financial
Years.

Bidder should have previous three financial year’s income tax return certificates.
Bidder should have experience of supply of minimum 400 manpower for sale of
FMCG goods (defined in Wikipedia)/Consumer support services of any kind.

Bidder should have bank solvency certificate of atleast Rs. 4 Crores.

Certificate of “No near relative” of the bidder firmto be executed on Rs.20/- Stamp
paper & Self Attested by Public Notary/Executive Magistrate by the bidder.

Certificate of “BLACKLISTING & NON- BLACKLISTING “of bidder firm/company to
be executed on Rs.20/- Stamp paper & attested by Public Notary/Executive
Magistrate by the bidder.

Declaration towards Non—tampering of tender document.




2.14.

2.15.

Note:

3.1.

VI.
VII.
VIII.
IX.
X.
XI.

Self-Attested copy of Partnership Deed or proprietorship deed / Memorandum of
Association / Articles as applicable.

All the tender document pages are sealed and signed. Original “Power of Attorney” in
case person other than the tenderer has signed the tender documents.

Due to any breach of these conditions by the company or firm or any other
person the tender will be cancelled and Bid security will be forfeited at any
stage whenever it is noticed and Managing Director will not pay any damage to
the company or firm or the concerned person.

The Bidders can form Joint Venture/Consortium. Following Bidder has to fulfill
minimum 20% of the eligible criteria. The lead Bidder and following Bidder will
be responsible for successful execution of work and agreement with JSBCL in
minimum ratio of 80:20. The Joint Venture/Consortium will have to declare the
lead Bidder.

THE BID DOCUMENTS

The works to be carried out, bidding procedures and contract terms are prescribed in
the Bid Documents. The Bid Documents include:
QUALIFYING BID DOCUMENT

Notice Inviting Tender

Bid Form

Tenderer’s Profile

Instructions to Bidders

Declaration

General (Commercial) condition of the contract

Special Condition of the Contract

Scope &Specification of the Work

Format of Agreement

Letter of Authorization for attending Bid-opening

List of document to be submitted along with qualifying bid

3.2. Price Schedule

The empaneled agency will be paid as per Price Quoted by Bidder declared H1

QUERIES ON BID DOCUMENTS:

A prospective bidder, requiring any clarification of the Bid Documents shall notify
Managing Director in writing or by fax at the mailing address indicated in the invitation
for Bids. Managing Director shall respond in writing to any request for clarification of
the Bid Documents, which it receives not later than 7 days prior to the date for the
opening of the bids. Copies of the query (without identifying the source) and the
clarifications by Managing Director shall be sent to all the prospective bidders who
have purchased the bid documents and all such clarifications issued by Managing
Director will form part of the bid document.

AMENDMENT OF BID DOCUMENTS:

At any time, prior to the date for submission of bids, the Corporation may, for any
reason whether suo-moto or in response to a clarification requested by a prospective
Bidder, modify the bid documents by amendments.




5.2

5.3

Note:

8.2.

8.3.

The amendments shall be notified in writing or by telex or FAX to all prospective
bidders on the address intimated at the time of purchase of bid document from the
department and these amendments will be binding on them.

In order to afford prospective bidders reasonable time to take the amendments into

account in preparing their bids, the Corporation may, at its discretion, extend the

deadline for the submission/opening of bids suitably.

PREPARATION OF BIDS:

Cost of Bidding:

The bidder shall bear all costs associated with the preparation and submission of the

bid. Managing Director, will in no case be responsible or liable for these costs,

regardless of the conduct or outcome of the bidding process.

Documents establishing Bidder’s eligibility and qualifications:

The bidder shall furnish, attested copies of all the documents establishing the

bidder’s eligibility along with the following documents:

(i) Tender Cost of Rs 10,000/-

(ii) Bid Security (EMD) in accordance to Clause No. 8

(iii)  Qualifying Bid document in original, duly filled in and signed by tenderer or its
authorized representative along with seal on each page. All corrections and
overwriting must be initialed with date by the tenderer or its authorized
representative.

(iv)  Attested copy of registration of the firm with Registrar of Firms and / or
welfare labour commission officer if applicable and sufficient labour forces to
carry out the supply of Manpower for Corporation & establishments in various
districts under the jurisdiction of Managing Director, Jharkhand.

(v) Bid Form, duly filled.

(vi)  Tenderer’s profile duly filled in as per the tender document.

Due to any breach of these conditions by the company or firm or any other
person the tender will be cancelled and Bid security will be forfeited at any
stage whenever it is noticed and Managing Director will not pay any damage to
the company or firm or the concerned person.

Bid security:
EARNEST MONEY DEPOSIT (EMD) amount as mentioned in Notice Inviting Tender

should accompany the tender in the form of a drawn from any
Nationalized/Scheduled bank in favor of the Jharkhand State Beverages Corporation
Limited, payable at Ranchi. Any tender which is not accompanied by Earnest Money,
will be rejected at the time of opening of the tender. Payment of Earnest Money by
Cheque or any other form except by Demand Draft will not be acceptable. No interest
will be paid on the Earnest Money Deposit.

SECURITY DEPOSIT (SD) as per the annexure in Section | in the form of Bank
Guarantee for a period of not less than 3(Three) years. The security deposit will be
refunded after 6 months after satisfactory completion of work at the end of the tender
period as the case may be and after deducting the dues/Penalty from the supplier if
any. No interest to be paid by the purchaser on the security deposit. In case of
premature termination of contract the SD will be refunded after six months from the
date of termination after deducting the dues/Penalty from the supplier if any.

The Earnest Money Deposit of the successful tenderer will be adjusted in the
Security Deposit.



8.4.

8.5.

8.6

8.7

8.8

8.9

9.2

9.3
9.4

9.5

10.
10.1

10.2

The Security Deposit (SD) shall stand forfeited, appropriately adjusted in full in the
event of any act of breach of trust.

In case the Tenderer, whose tender is accepted, fails to deposit the Bank Guarantee
towards Security Deposit and execute the agreement as required by the
Corporationwithin 15 days of the acceptance of the tender, its tender will be rejected
outright and the Earnest Money Deposit will be forfeited to the Corporation. The
Earnest Money Deposit of the unsuccessful Tenderers will be returned to them. No
interest will be paid on the Earnest Money Deposit remitted by the unsuccessful
Tenderers.

A bid not secured in accordance with para 8.1 & 8.3 shall be rejected by the
Managing Director, JSBCL, Ranchi as non-responsive.

The bid security of the unsuccessful bidder will be refunded as promptly as possible
but not later than 30 days after the expiry of the period of bid validity prescribed by
the Managing Director, JSBCL,Ranchi.

The successful bidder's bid security will compulsorily be converted to part
performance security deposit.

The Bid security shall be forfeited:

a. If a bidder withdraws its bid during the period of bid validity specified in the bid or
b. If the bidder makes any modifications in the terms and conditions of the tender
before acceptance of the tender, which are not acceptable to the Managing Director
or

c. In case of a successful bidder, if the bidder fails:

i. To sign the agreement

Payment to Manpower:
The payments to the different Category of manpower will be made as per following
details below:-:-

S.No. | Name of Post Payment Structure
1. Shop Incharge Skilled Labour Rate of GOJ
2. Sale Assistant Semi Skilled Labour Rate of GOJ

The liquor shops are operational as per The Jharkhand Excise Act, 1915 and Rules
framed therein. There Liquor shops are open on all days except dry days. In order to
compensate for holidays 4 days extra salary will be paid on above monthly salary.
Extra Hours duty beyond 8 Hours will also be paid.

The detail requirement of Manpower is enclosed at Section-XIII.

ThePlacementAgencyhastoquoteminimummarginpercentageontheSalarypai
d to employees in Price Schedule attached at Section-XII.

Period of validity of bids:

Bid shall remain valid for 240 days from date of opening of the bid (Qualifying Bid). A
Bid valid for a shorter period shall be rejected by the Managing Director as non-
responsive.

The Managing Director, JSBCL reserves the right to request the Highest 3 bidders
(H1, H2 & H3) as per read out list on the opening day to extend the bid validity for a
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period of further 120 days and the bidder has to necessarily extend the bid validity.
Refusal to extend the bid validity will result in forfeiture of the bid security. A bidder
accepting the request and extending the bid validity will not be permitted to modify its
bid.

1. Signing of Bid:

111 The bidder shall submit, as a part of its bid, the bid documents (in original) duly
signed on each and every page, establishing the conformity of its bid to the bid
documents of all the works to be executed by the bidder under the contract.

11.2 The bid shall contain no erasures or overwriting except as necessary to correct errors
made by the bidder in which case such corrections shall be signed with date by the
person or persons signing the bid.

(Note: The tenderer is advised to keep a photocopy (at its own cost) of the bid
documents for its own reference)

12. Method of preparation of Bid:

12.1 Bid for each tender should be submitted in three envelopes placed inside a
main cover. These envelopes should contain the following:

Envelope| Marked on the Cover Contents of Envelope

First Bid Security and Tender | Bid Security (EMD) and Tender Fee

Fee
Second Qualifying Bid Containing all requisite documents and duly filled Bid
Document.

Third Financial Bid Containing the Price Schedule as per Section-XI|
On all these envelops the name of the firm and whether “Bid Security”, ‘Qualifying
Bid’ must be clearly mentioned and should be properly sealed. These envelopes
are to be placed inside an outer envelope and properly sealed. The tenders which
are not submitted in above-mentioned manner shall be summarily rejected.

12.2 All envelopes must bear the following:

“Tender for Empanelment of Placement Agency for Supply of manpower for
Corporation& establishments in various districts under the jurisdiction of
Managing Director, JSBCL”

12.3 The tenderer will be bound by all terms, conditions & specifications as detailed in the
tender documents.

12.4 Any tender with conditions other than those specified in the tender document is liable
to be summarily rejected. No modification by the Placement Agency in any of the
conditions will be permitted after the tender is opened.

13 Submission of Bids:

131 The tender documents should be submitted online through

https://jharkhandtenders.gov.in and Physically at JSBCL HO. The postal

address for submitting the tenders is:

Jharkhand State Beverages Corporation Limited
Utpad Bhawan, Ground Floor

Near-Naveen Police Kendra

Kanke Road Ranchi-834008
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13.2

13.3

14

15
15.1

15.2

16
16.1

16.2

16.3

b)

d)

e)

Postponement of Tender opening: Whenever it is considered necessary to postpone
the opening date of tenders, quick decision must be taken and communicated to the
tenderers who have purchased the tender documents and shall be at least one day
before the original date of opening. The reasons for postponing the tender shall be
recorded in writing. Such notice of extension of date of opening shall also be put up
on the notice board and also published in the newspapers. If the date of opening of
bids is declared as holiday, the bids will be opened on the next working date at the
same time and venue.

The Managing Director, if subsequently, declares date fixed for opening of bids as
holiday, the revised schedule will be notified. However, in absence of such
notification the bids will be opened on next working day, time and venue remaining
unaltered.

Late Bids:

Tenders will not be received after the specified time of closing of the tender and the
same shall be rejected and returned unopened to the bidder. It is the sole
responsibility of the tenderer that it should ensure timely submission of tender.

Modification and Withdrawal of Bids:

The bidder may modify or withdraw its bid after submission and before opening,
provided that the intimation is deposited by the bidder in a properly sealed envelope
in the tender box, before the scheduled time & date for closing of tender.

No bid shall be modified subsequent to the deadline for submission of bids.

BID OPENING AND EVALUATION

Opening of Bids by the Corporation:

The Tender Committee shall open the bids in the presence of bidders or its
authorized representative who choose to attend, at 11.00 Am on 18-04-2022. The
bidder’s representatives, who are present, shall sign an attendance register. The
bidder shall submit authority letter to this effect before they are allowed to participate
in the bid opening.

A maximum of two (2) representatives for any bidder shall be authorized and
permitted to attend the bid opening.

The Bids shall be opened in the following manner:

The bid opening committee shall count the number of bids and assign serial numbers
to the bids. For example, if 10 tenders have been received the bids shall be
numbered as 1 of 10, 2 of10 etc. All the members shall initial on the outer envelopes
of all the bids with date.

The envelopes containing the tender offer and not properly sealed as required shall
not be opened and shall be rejected outright. Closing the cover with gum will not be
treated as sealed cover. The reasons for not opening such bidder offers shall be
recorded on the face of the envelope and all the members of the opening committee
shall initial with date.

First the outer envelope containing the three envelopes be opened. The bid opening
committee shall initial on all three envelopes with date.

Among these two envelopes, the envelope marked “Bid Security” shall be opened
first and examined.

The bidders who have submitted proper bid security as per tender document, their
“QUALIFYING BID” shall be opened and papers/documents submitted by the bidder
shall be examined and recorded by the TOC. After opening the qualifying bid, all the
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f)

17

18
18.1

18.2

18.3

18.4

18.5

19
191

documents contained therein shall be serially numbered and signed by the bid
opening committee members.

The technical Bid will be evaluated by Tender Evaluation Committee. The Placement
Agencies will be declared responsive by Tender evaluation committee those who
qualify technical criteria.

Clarification of Bids by the Corporation:

To assist in examination, evaluation and comparison of bids, the Managing Director
may, at its discretion ask the bidder for clarification of its bid. The request for its
clarification and its response shall be in writing. However, no post bid clarification at
the initiative of the bidder shall be entertained.

Technical Evaluation:

The Tender Committee shall evaluate the bids to determine whether they are
complete, whether any computational errors have been made, whether required
sureties have been furnished, whether the documents have been properly signed
and whether the bids are generally in order.

If there is discrepancy between words figures, the amount in words shall prevail. If
the Placement Agency does not accept the correction of the errors, its bid shall be
rejected.

Prior to the detailed evaluation, The Tender Committee will determine the substantial
responsiveness of each bid to the bid document. For purpose of these clauses a
substantially response bid is one which conforms to all the terms and conditions of
the bid documents without deviations. The Tender Committee determination of bid’s
responsiveness is to be based on the contents of the bid itself without recourse to
extrinsic evidence.

A bid, determined as substantially non-response will be rejected by The Tender
Committee and shall not subsequent to the bid opening is made responsive by the
bidder by correction of the non-conformity.

The Tender Committee may waive any minor infirmity or non-conformity or
irregularity in a bid which does not constitute a material deviation, provided such
waiver does not prejudice or affect the relative ranking of the bidder.

Evaluation and Comparison of substantially responsive bids:

The Tender Committee shall evaluate in detail and compare the bids previously
determined to be substantially responsive pursuant to clause 18 and ranking of the
Bidder will be done as per Marks obtained as per details given below.

S.No

Criteria Min Marks Maximum
Marks

Labour License of minimum 1000 Labours, (Minimum 4 4 20
Marks and 2 marks for each additional 200 labours)

Experience certificate of retail sale/ Wholesale in any 4 20
Government Organisation/ Government owned Public
Sector undertaking of value Rs 4 Crores for more than
two year during the last three financial years from the
date of NIT in PSU’s/Nationalized Banks/Government
Department (Central/State)/ Registered Companies
under Companies Act..( Minimum marks-4 marks and for
each 25% extra experience 2 marks.)
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3. Turnover of Placement/Manpower work of at least 50 4
Crores. (Minimum 4 marks and for each extra 5 Crore
turnovers 2 marks.)

20

4. Minimum 1000 employees EPF deposit should have 4
been done in six months ie. from 1/7/2021 to
31/12/2021 which will be verified from EPF organization
website of Government of India. (Minimum 4 marks for
1000 employees and additional 2 marks for additional
500 employees.)

20

5. Experience of supply of minimum 400 manpower for sale 4
of FMCG goods (defined in Wikipedia)/Consumer
support services of any kind.(Minimum 4 marks for 400
employees and additional 2 marks for additional 100
employees.)

20

19.2 The financial Bid of only those Bidders will be opened who score more than 70 marks

as per marking laid down in clause No. 19.1

19.3 The scoring system of ‘Quality-cum-cost-Based’ will be used for obtaining
final scores. Final score for an applicant would be the weighted combination
of technical and Management Charges Quoted in Price Schedule in Section
XII. Here the technical and financial proposal of margin will be assigned a
weight of 60 and 40 percent respectively. Bidder who has the highest total
score (i.e. combined weighted score) will qualify as the first party. The
calculation is as follows -

Technical Weighted score x 60%
» Financial Weighted score x 40%

Example (where Technical is marked out of 100)

Technical proposal Management Charges | Combined Score
Quoted in S.No.3 in
Bidder Price Schedule
Name (Section-
Score | Weighted | Margin | Weighted Technical | Financial | Total
(outof | Score = Score =
100) (Score/Max (Lowest
score)*100 Quoted
Rate /Rate
quoted by
bidder)*100
(1 (2) (3) (4) (5) (6) (7)=
=(2)% | =4y | (9K
60% 40% 6)
Bidder A| 80.0 80 6.0% 100.0 48 40 88
Bidder B| 90.0 90 7.0% 85.7 54 34.28 88.28
Bidder C| 100.0 100.0 8.0% 75.0 60 30 90

On the calculation as per above example the technical and financial bids shall be
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20
20.1

20.2

21

211

21.2
213

214

21.5

21.6

21.7

22
221

22.2

23

evaluated at highest score (H1) of combined score shall be declared as selected
bid. Commensurately the evaluated bids score shall be arranged in descending
order and second highest (H2) shall be given preference in case the H1 do not
agree to except the work.

Contacting the Corporation:

Subject to clause 17 no bidder shall try to influence The Tender Committee on any
matter relating to its bid, from the time of bid opening till the time the contract is
awarded.

Any effort by the bidder to modify its bid or influence the Corporationin the
Corporation’s bid evaluation, bid comparison or the contract award decisions shall
result in the rejection of the bid.

Award of Contract:

As per recommendation of the Tender Committee, The Managing Director shall
consider award of contract only to those eligible bidders whose offers have been
found technically acceptable. As per marks obtained bidder who has scored highest
marks will be declared Highest 1(H1), second highest marks Highest 2(H2) and so
on.

The work will be awarded to H1 Bidder.

The H1 Bidder will have to accept the work awarded to it and will not claim for any
particular work of its Zone.

If more than one bidder is declared H1 than work will be distributed proportionately
as decided by Committee and that will binding on the bidders.

Maximum two Zones will be awarded to same H1 Bidder. If a bidder is declared H1 in
more than 2 Zones. The bidder will have a choice to select any two Zones for award
of work. In the remaining Zone the H2Bidder will awarded work treating it as H1 and
so on.

In no case Placement Agency will be awarded contract whose work has been
withdrawn, for any reason or which has any dues pending with any Government/PSU
organization including JSBCL.

The Placement Agency ensures that every month Target Revenue (MGR) must be
achieved and revenue wil lincrease minimum 15% of average growth yearly so that
minimum revenue of Rs 3000 Crores is achieved by 2024-25. Further Renewal of
contract is to be done yearly maximum for 2 year as decided by MD JSBCL.
Managing Director’s right to vary quantum of works:

The Managing Director, at the time of award of work under the contract, reserves the
right to decrease or increase the work by the up to 50% of the total quantum of work
specified in the schedule of requirements without any change in the rates or other
terms and conditions.

In exceptional situation where the requirement is of an emergent nature and it is
necessary to ensure continued work from the existing Placement Agency, the
Managing Director reserves the right to place repeat work order for up totwelve
months.

Managing DirectorRight to accept any bid and to reject any or all bids:

The Managing Director reserves the right to accept or reject any bid and to annul the
bidding process and reject all bids, at any time prior to award of contract without
assigning any reason what-so-sever and without thereby incurring any liability to the
affected bidder or bidders on the grounds for the Corporation’s action.
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241

24.2

25

251

25.2

26

Issue of Letter of intent:

The issue of letter of intent shall constitute the intention of the Managing Director to
enter in to the contract, with the bidder. Letter of intent will be the issued as offer to
the successful bidder.

The bidder shall within 3 days of issue of letter of intent, give its acceptance along
with Security Deposit.

Signing of Agreement:

The signing of agreement shall constitute the award of contract on the bidder. The
agreement with the successful bidder shall be signed by the Managing Director,
JSBCL within a week of submission of Security Deposit as per clause 24.2 above.

As soon as the tender is approved by the competent authority, the EMD deposited by
the successful bidder may be converted/adjusted into the Security Deposit to be
deposited by successful bidder, which will be held by the Managing Director till the
completion of warranty period.

Annulment of Award:

Failure of the successful bidder to comply with the requirement shall constitute
sufficient ground for the annulment of the award and forfeiture of the bid security, in
which event; the Managing Director may make the award to any other bidder at the
discretion of the Managing Director or call for new bids.
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SECTION -V
DECLARATION

,S/0/D/O ,R/IO

hereby certify that none of my relative(s)

is/ are employed in Corporation(JSBCL) unit as per details given in Bid document. In case at
any stage, it is found that the information given by me is false/incorrect, Corporation (JSBCL)
shall have the absolute right to take any action as deemed fit/ without any prior intimation to

“

me .

Signed
For and on behalf of the

Placement Agency

Name(caps)

Position

Date

The near relative (s) means:
a) Members of a Hindu Undivided family;
b) They are husband and wife.

c) The one is related to the other in manner as father, mother, son(s) & son’s wife
(daughter- in-law),Daughter (s) & daughter’s husband (son-in-law), brother (s) and
brother’s wife, sister (s) and sister's husband (brother-in-law)

(In case of proprietorship firm, certificate will be given by the proprietor, and in
case of partnership firm, certificate will be given by all the partners and in case
of Limited Company by all the Directors of the company or company secretary
on behalf of all directors). Any breach of these conditions by the company or
firm or any other person, the tender/work will be cancelled and earnest
money/security deposit will be forfeited at any stage whenever it is so noticed. The
Corporation will not pay any damages to the company or firm or the concerned
person. The company or firm or the persons will also be debarred for further
participation in the concerned unit.
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SECTION VI
GENERAL (COMMERCIAL) CONDITIONS OF THE CONTRACT

1. APPLICATION:
The General conditions shall apply in contracts made by the Managing
DirectorforEmpanelment of Placement Agency for Supply of Manpower for Corporation &
establishments in various districts under the jurisdiction of Managing Director, JSBCL

2. STANDARDS:
The works to be executed under the contract shall conform to the standards prescribed in
the contract.

3. PRICES:

3.1 Prices charged by the Placement Agency for the works performed under the Contract
shall not be higher from the prices mentioned in Price Schedule of the Bid.

3.2 The prices will be revised if the minimum wages exceeds the minimum wage fixed in the
tender.

4. SUB-PLACEMENT AGENCIES:
The Placement Agency shall not assign, sub contract or subject the whole or any part of

the works covered by the contract, under any circumstances.

5.Earnest Money Deposit:

a. The Placement Agency’sEMD will be forfeited in case of violation of any clause of
tender during tender process.
d. No interest will be paid to the Placement Agency on the EMD.

6. ISSUE OF WORK ORDERS AND TIME LIMIT:

The work orders shall be issued by JSBCL on compliance of all conditions of Bid
document for award of work.

7. PAYMENT TERMS:

The Placement Agency shall prepare monthly bills in triplicate and submit on or
before by 10" of each month for works done in previous month to the Officerln
charge of the district concerned. The total monthly bill shall be payable after
certificate for completion for Empanelment of Placement Agency for Supply of
Manpower for Corporation& establishments under various districts. The Placement
Agency shall be responsible to submit the bills, which are prepared accurately, and
giving all details to facilitate early paymentas below.

I. MUSTER Roll wages register showing —

a. The details of laborer’s / Employees engaged.

b. Duration of their engagement.

c. The amount of wages paid to such as labourer's/Employees for duration in
question.
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VI.

VII.

VIII.

The attendance of employees will be registered on Corporation Server through online
mechanism decided by JSBCL. The payment of the employees will be calculated as
per attendance registered on Server by the employees.

The salary including extra hours and Handling Charges will be disbursed to
employees through a bank decided by JSBCL. Each individual will be paid through
the bank. The bank will provide the information of payment of salary and Handling
Charges on monthly charges for verification of payments to employees.

The losses incurred in district as per Audit report will be deducted from the total
amount due to be paid as handling charges and rest amount will be paid to
employees as per quantum of sale in the shop in the concerned month.

If the losses reported in Audit Report are more than Handling Charges then the rest
amount will be deducted from the fixed Placement Agency margin.

In no case any amount other than penalty as prescribed in Penalty clause is to be
imposed on Employee.

Copies of authenticated documents of payments of EPF contribution paid for the last
month should be attached along with the current month bill.

Copies of payment of ESIC contribution for last month should be attached along with
the current month bill.

Confirmation letter from bank certifying the disbursal of salary to manpower along
with UTR(Unique transaction receipt) Number.

GST will be paid extra, as applicable.
PENALTY CLAUSE:

1. The losses incurred by Corporation due to negligence of manpower supplied
will recovered from pending bills/Security Deposit.

2. The Placement Agency will be required to adhere to all government Laws and
Rules applicable and also to The Jharkhand Excise Act, 1915 and rules
framed therein as applicable.

3. It will be responsibility of the Placement Agency to accept the inward stock of
Liquor on day to day basis transported by Transporter to shop and any
damage of Liquor or shortfall of liquor found in audit will be recovered from
the bills/ security deposit of the Placement Agency.

4. The placement agency has to submit an affidavit stating that it will be
governed by “JSBCL Manual” and will accept all terms and conditions
prescribed in the code in addition to the clauses of the tender document
and agreement clauses.

5. In case of any excise offence or criminal offence done by manpower
agency’s manpower they will be punishable as per respective law and
JSBCL will not be responsible for their aforesaid act.

6. In case of violation of any instruction or any other irregularity other than
those mentioned in clause No. 8.5 above the employees will be imposed
with a penalty of Rs 5000/-. In case of second offence the employee will
be terminated. The above actions can be taken by JSBCL District heads.
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9.

7. In case of violation of any instruction or any other irregularity other than
those mentioned in clause No. 8.5 the manpower agency will be fined by
Rs 1,00,000/- in case of repeated offence the management can take
other actions as defined in various tender clause.

8. The placement agency has to achieve monthly target (Minimum
Guaranteed Revenue) decided by Department of Excise and Prohibition
Jharkhand as per Retail Policy-2022. Achievement of Target is reviewed
on monthly basis. If any Shortage/ Loss found as perfixed MGR of that
month, then the shortfall is to be recovered /adjusted with the Security
deposit of Placement Agency. Other relevant provision under Retail
Policy 2022 will be applicable to Placement Agency.

Rescission/ Termination of Contract

9.1 Circumstances for rescission of contract: Under the following conditions the

co

a)

b)

c)

mpetent authority may rescind the contract:

If the Placement Agency commits breach of any item of terms and conditions of the
contract

If the Placement Agency suspends or abandons the execution of work and the District
Excise Officer of the district comes to conclusion that work could not be completed by
the due date for completion.

If the Placement Agency had been given by the officer in-charge of work a notice in
writing to rectify/ replace any defective work and he/she fails to comply with the
requirement within the specified period.

9.2 Upon rescission of the contract, the security deposit of the Placement Agency shall be

liable to be forfeited and shall be absolutely at the disposal of Managing Director.

10. Termination for Insolvency:

1.

11

11

1.3

The Managing Director may at any time terminate the contract by giving written notice
to the Placement Agency without compensation to the Placement Agency, if the
Placement Agency becomes bankrupt or otherwise insolvent as declared by the
competent court provided that such termination will not prejudice or affect any right or
action or remedy which has accrued or will accrue thereafter to the Corporation.

Optional Termination by Managing Director (Other than due default of the
Placement Agency)

.1 The Managing Director may, at any time, at its option cancel and terminate this
contract by written notice to the Placement Agency, in which event the Placement
Agency shall be entitled to payment for the work done up to the time of such
cancellation and a reasonable compensation with accordance with the contract
prices for any additional expenses already incurred for balance work exclusive of
Managing Director and / or whole of material, machinery and other equipment for
use in or in respect of the work.

.2 Managing Director may, at its option, cancel or omit the execution of one or more
items of work under this contract and may part of such items without any
compensation whatsoever to the Placement Agency.

Issuance of Notice
11.3.1 The officer in-charge of work shall issue show cause notice giving details of
lapses, violation of terms and conditions of the contract, wrongful delays or
suspension of work or slow progress to the Placement Agency directing the
Placement Agency to take corrective action. A definite time schedule for
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11.3.2

12,
121

12.2

corrective action shall be mentioned in the show cause notice. If the Placement
Agency fails to take corrective action within the stipulated time frame, the Officer
In chargeshall submit a draft of final notice along with a detailed report to the
competent authority who has accepted the contract.

The final notice for rescission of contract to the Placement Agency shall
expressly state the precise date and time from which the rescission would
become effective. The following safe guards shall be taken while issuing the
final notice :

i. During the period of service of notice and its effectiveness, the
Placement Agency should not be allowed to remove from the site any
material / equipment belonging to the Corporation.

INDEMNITITES:

The Placement Agency shall at all times held Managing Director harmless and
indemnify from against all action, suits, proceedings, works, cost, damages,
charges claims and demands of every nature and description, brought or
procured against Managing Director, its officers and employees and forthwith
upon demand and cost (inclusive between attorney and client) and all costs
incurred in endorsing this or any other indemnity or security which Managing
Director may now or at any time have relative to do the work or the Placement
Agency’s obligation or in protecting or endorsing its right in any suit on other
legal proceeding, charges and expense and liabilities resulting from or incidental
or in connection with injury, damages of the Placement Agency or damage to
property resulting from or arising out of or in any way connected with or
incidental to the operation caused by the contract documents. In addition, the
Placement Agency shall reimburse Managing Director or pay to Managing
Director forthwith on demand without protect or demur all cost, charges and
expenses and losses and damages otherwise incurred by it in consequences of
any claim, damages and actions which may be brought against Managing
Director arising out of or incidental to or in connection with the operation covered
by the Placement Agency.

The Placement Agency shall at its own cost at Managing Director’'s request
defend any suit or any other proceeding asserting a claim covered by this
indemnity but shall not settle, compound or compromise any suit or other finding
without first consulting Managing Director

13. FORCE MAJEURE:

131

If any time, during the continuance of this contract, the performance in whole or
in part by either party or any obligation under this contract shall be prevented or
delayed by reason of any war, or hostility, acts of the public enemy, civil
commotion sabotage, fires, floods, explosion, epidermis, quarantine restrictions,
strikes, lockouts, or act of god (herein after referred to as events) provided
notice of happenings, of any such eventuality is given by either party to the other
within 21 days from the date of occurrence thereof, neither party shall by reason
of such event be entitled to terminate this contract nor shall either party have
any such claim for damages against the other in respect of such non-—
performance and work under the contract shall be resumed as soon as
practicable after such event may come up to an end or cease to exist and the
decision of the Corporation as to whether the work have been so resumed or

=21 -



13.2

14.
141

14.2

14.3

14.3.1

14.3.2

14.3.3

not shall be final and conclusive, provided further that if the performance, in
whole or part of any obligation under this contract is prevented or delayed by
reason of any such event for a period exceedingly 60 days either party may, at
its option terminate the contract.

Provided also that if the contract is terminated under this clause, the Corporation
shall be at liberty to take over from the Placement Agency at a price to be fixed
by the Corporation, which shall be final, all unused, undamaged and acceptable
materials, bought out components and stores in the course of execution of the
contract, in possession of the Placement Agency at the time of such termination
of such portions thereof at the Corporation may deem fit excepting such material
bought out components and stores as the contracts may with the concurrence of
the Corporation elect to retain.

ARBITRATION:

In the event of any question, dispute or difference arising under this agreement or In
connection there-with except as to matter the decision of whim is specifically
provided under this agreement, the same shall be referred to sole arbitration of the
Secretary, Excise, Government of Jharkhand. or some other person appointed by
him/her. The agreement to appoint an arbitrator will be in accordance with the
Arbitration and Conciliation Act, 1996.

There will be no objection to any such appointment or that he has to deal with
the matter to whom the agreement relates or that in the course of' its duties as
Managing Director he has expressed views on all or any of the matter under dispute.
The award of the arbitrator shall be final and binding on the parties. In the event of
such arbitrator to whom the matter is originally referred, being transferred or vacating
his/heroffice or being unable to act for any reasons whatsoever such Managing
Director, JSBCL, Jharkhandor the said officer shall appoint another person to act as
arbitrator in accordance with terms of the agreement and the person so appointed
shall be entitled to proceed from the stage at whim it was left out by its predecessors.
The arbitrator may from time to time with the consent of parties enlarge the time for
making and publishing the award, Subject to aforesaid Indian Arbitration and
Conciliation Act 1996 and the Rules made there under, any modification thereof for
the time being in force shall be deemed to apply to the arbitration proceeding under
this clause.

The venue of the arbitration proceeding shall be the Office of the Managing Director,
JSBCL, Jharkhandor such other Places as the arbitrator may decide. The Following
procedure shall be followed:

In case parties are unable to settle by themselves, the dispute should be submitted
or arbitration in accordance with contract agreement

There should not be a joint submission with the Placement Agency to the sole
Arbitrator.

Each party should submit its own claim severally and may oppose the claim put
forward by the other party.

14.3.4 The onus of establishing its claims will be left to the Placement Agency.

14.3.5

14.3.6

Once a claim has been included in the submission by the Placement Agency, a
reiteration or modification thereof will be opposed.
The "points of defense" will be based on actual conditions of the contract.

14.3.7 Claims in the nature of ex-gratia payments shall not be entertained by the Arbitrator

as these are not contractual.
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14.3.8 The question whether these conditions are equitable shall not receive
anyconsideration in the preparation of "points of defense".

14.3.9 If, thePlacement Agency Includes such claims in its submission, the fact that they
arenot contractual will be prominently placed before the Arbitrator.

The award of the sole Arbitrator shall be final and binding on all theparties to the

dispute.

15. SET OFF.

Any sum of money due and payable to the Placement Agency (including
security deposit refundable to it) under its contract may be appropriated by the
Corporation or the Govt. or any other person or persons contracting through the
Govt. and set off the same against any claim of the Corporation or Govt. or such
other person or persons for payment of a sum of money arising out of this contract
made by the Placement Agency with Corporation or Govt. or such other person or
persons contracting through Govt..

16.  The successful Bidder has to sign Integrity Pact as per format given in Section- XI.
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1.6

1.7

1.8

SECTION Vil
SPECIAL CONDITIONS OF CONTRACT

GENERAL

The Corporation reserves the right to disqualify such bidders who have a record or
not meeting contractual obligations against earlier contracts entered into with the
Corporation.

The Corporation reserves the right to black list a bidder for suitable period in case it
fails to honour its bid without sufficient grounds.
TheCorporationreservestherighttocounterofferprice(s)againstquotedbyanybidder.

Any clarification issued by Corporation, in response to query raised by prospective
bidders shall form an integral part of bid documents and it may amount to
amendment to relevant clauses of the bid documents.

Tender will be evaluated as a single package of all the items given in the payment consent.
All work to be executed under the contract shall be executed under the direction and
subject to the approval in all respects of by the Managerof work site who shall be
entitled to direct at what point or points and what manner they are to be commenced,
and from the time to time carried on.

If at any time after the commencement of the work, the Corporation may feel that
execution of whole or part of work, as specified in the tender is not required to be
carried out, then the Corporation shall give notice in writing of the fact to the
Placement Agency who shall have no claim to any payment of compensation
whatsoever on account of any profit or advantage which he might have derived in
consequence of the full amount of the work not having been carried out neither shall
he have any claim for compensation by reason of any alterations having been made
in the original specifications, drawings, designs and instructions which shall involve
any curtailment of the work as originally contemplated.

Whenever any claims against the Placement Agency for the payment of a sum of
money arises out of or under the contract, the Corporation shall be entitled to recover
such sum by appropriating in part or whole the security deposit of the Placement
Agency, and to sell any Government promissory notes etc., forming the whole or part
of such security or running/Final bill pending against any contract with the
Corporation. In the event of the security being insufficient or if no security has been
taken from the Placement Agency, then the balance or the total sum recoverable as
the case may be, shall be deducted from any sum then due or which at any time
there after may become due to the Placement Agency under this or any other
contract with Corporation. Should this sum be not sufficient to cover the full amount
recoverable the contractor shall pay to Corporation on demand the balance
remaining due.

1.9 No official of Gazzetted rank or other Gazzetted officer employed in Engineering or

administrative duties in Corporation or any other Government Department/PSU is
allowed to work as a Placement Agency for a period of two years after its retirement
from Government service without the previous permission of Government. This
contract is liable to be cancelled if either the Placement Agency or any of
itsemployees is found at any time to be such person who hadn’t obtained the
permission of Government of India/Government of Jharkhand as aforesaid before
submission of the engagement in the Placement Agency’s service as the case may
be.
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1.2
1.2.1

1.3
1.3.1

In the event of the contactor being, adjusted insolvent or going voluntarily into
liquidation of having received order or other order under insolvency act made against
it or in the case of company, of the passing of any resolution, or making of any order
for winding up whether voluntarily or otherwise, or in the event of the Placement
Agency falling to comply with any of the conditions herein specified. The Managing
Director shall have the power to terminate the contract without any notice.

Without prejudice to any of the rights or remedies under this contract, if the
Placement Agency dies, the Managing Director on behalf of the Managing Director
can terminate the contract without compensation to the Placement Agency. However,
Managing Director, at its discretion may permit Placement Agency’s successors to
perform the duties or engagements of the Placement Agency under the contract, in
case of its death. In this regard the decision of Managing Director shall be the final.

In the event of the Placement Agency, winding up its company on account of transfer
or merger of its company with any other, the Placement Agency shall make it one of
the terms and stipulations of the contract for the transfer of its properties and
business, that such other person or company, shall continue to perform the duties or
engagement of the Placement Agency under this contract and be subject to its
liabilities there under.

The Placement Agency ensures that every month Target Revenue(MGR) must be
achieved and revenue will increase minimum15% of average growth yearly so that
minimum revenue of Rs3000 Crores is achieved by 2024-25. Falling to
achieveTarget will impose penalty with forfeiting Security deposit proportionately.
Also Termination of Contract may be done Vide decision of Managing Director
JSBCL and work will be awarded to H2 Bidder.

Interpretation of the contract document:

The representative of Managing Director and the Placement Agency shall in so far as
possible by mutual consultation, try to decide upon the meaning and intent of the
contract document. In case of disagreement the matter shall be referred Managing
Director whose decision shall be final. Any change in the contract documents shall be
set forth in writing by the representative of the parties hereto. It shall be the
Placement Agency’s responsibility to thoroughly familiarize all of its supervisory
personnel with the contents of all the contract documents.

Notification

The Placement Agency shall give in writing to the proper person or authority with a
copy to the Manager such notification as may be mandatory or necessary in
connection with the commencement, suspension, resumption, performance and/ or
completion of the contracted work. All notice shall be given sufficiently in advance of
the proposed operation to permit proper co-relation of activities and the Placement
Agency shall keep all proper persons or authorities involved and advised of the
progress of operations throughout the performance of the work and/or with such
other information and/or supporting figure and data as may from time to time as
directed or required.

Shut down on account of weather conditions:

The Placement Agency shall not be entitled to any compensation whatsoever by
reason of suspension of the whole or any part of the work made necessary by
Managing Director or deemed advisable on account of bad weather conditions or
other Force majeure conditions.
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2 QUALITY OF WORK:
The verification of quality quantity of works will be done by District Excise or any
other officer authorized by Managing Director, JSBCL

3 TAXES AND DUTIES:
The rate is inclusive of all taxes including cost of material required for housekeeping
works, octroi, sales tax, excise duty on this material &labour license fee etc. required
for the Manpower works. GST will be paid extra

4 PROTECTION OF LIFE AND PROPERTY AND EXISTING FACILITIES:
The Placement Agency is fully responsible for taking all possible safety precaution
during preparation for and actual performance of the works.

5 LABOUR WELFARE MEASURES AND WORKMAN COMPENSATION:

Obtaining License before commencement of work:

5.1 The Placement Agency shall obtain a valid labour license before commencement of
the work, and continue to have a valid license until the completion of work. The
Placement Agency shall also abide by the provisions of the Child Labour (Prohibition
and Regulation) Act 1986. Any failure to fulfil the requirement shall attract the penal
provisions of this contract arising out of the resultant non-execution of work.

5.2 Contractors Labour Regulations:

5.2.1 Working Hours

5.2.1.1 Normally working hours of an employee should not exceed 8 hours a day. The
working day shall be so arranged that inclusive of interval for rest, if any, it shall not
spread over more than 12 hours on any day.

5.2.1.2 When a worker is made to work for more than 8 hours on any day or for more than
48 hours in any week he/she shall be paid over time for the extra hours put in by
him/her.

5.2.1.3 Where a Placement Agency is permitted by the Officer-in-Charge to allow a worker to
work on a normal weekly holiday, it shall grant a substituted holiday to him/her for the
whole day, on one of the five days, immediately before or after the normal weekly
holiday, and pay wages to such worker for the work performed on the normal weekly
holiday at the overtime rate.

5.2.2 Display of Notice Regarding Wages etc.

The Placement Agency shall, before it commences its work on contract,

display and correctly maintain and continue to display and correctly maintain, in a
clear and legible condition in conspicuous pieces on the work, notices in English and
in local Indian languages spoken by the majority of the workers, giving the minimum
rates of the wages fixed by the Manager of the respective districts.

5.2.3 Payment of Wages.

5.2.3.1 The Placement Agency shall fix wage periods in respect of which wages shall be
payable.

5.2.3.2 No wage period shall exceed one month.

5.2.3.3 The wages of every person employed as contract labour in an establishment or by a
Placement Agency, where less than one thousand such persons are employed shall
be paid before the expiry of seventh day and in other cases before the expiry of tenth
day after the last day of the wage period in respect of which the wages are payable.

5.2.3.4 Where the employment of any worker is terminated by or on behalf of the Placement
Agency, the wages earned by him/her shall be paid before the expiry of the second
working day from the date on which its employment is terminated.

-26 -



5.2.3.5 Wages shall be paid without any deductions of any kind except those specified by the
State Government by general or special order in this behalf or permissible under the
payment under the payment of Wages Act 1956.

5.2.3.6 The Placement Agency has to pay wages to respective manpower as per time to
time minimum/revised minimum wages fixed by Manager of respective districts.

5.2.3.7 A notice showing the wages period and the place and time of disbursement of wages
shall be displayed at the place of work and a copy sent by the Placement Agency to
the Manager under acknowledge.

5.2.3.8 It shall be the duty of the Placement Agency to ensure the disbursement of wages
through bank account.

5.2.3.9 The Placement Agency shall obtain from the Manager or any other authorized
representative of the Manager, as the case may be, a certificate under his/her
signature at the end of the entries in the “Register of Wages” or the “Wage-cum-
Muster Roll”, as the case may be, in the following form:
“Certified that the amount shown in the column No...... has been paid to the
workman concerned in his/her account”.

5.2.4 Fines and deductions which may be made from wages.

5.2.4.1 The wages of a worker shall be paid to him/her without any deduction of any kind
except the following:

a) Fines
Deductions for absence from duty i.e. from the place or the places where by the
terms of his/her employment he/she is required to work. The amount of deduction
shall be in proportion to the period for which he/she was absent.

b) Deductions for damage to or loss of goods expressly entrusted to the employed
person for custody, or for loss of money or any other deductions which he/she is
required to account, where such damage or loss is directly attributable to his /her
neglect or default.

c) Deduction for recovery of advances or for adjustment of overpayment of wages,
advances granted shall be entered in a register.
d) The agency while realizing payment as per clause 5.2.3.4 will only deduct amount of

EPF contribution and no other deduction is to be done.
5.2.4.2 No fines should be imposed on any worker save in respect of such acts and
omissions on its part as have been approved of by the Labour Commissioner.

5.2.4.3 No fine shall be imposed on a worker and no deduction for damage or loss shall be
made from his/her wages until the worker has been given an opportunity of showing
cause against such fines or deductions.

5.2.4.4 Every fine shall be deemed to have been imposed on the day of the act or omission
in respect of which it was imposed.

5.2.5 Labour Records.

5.2.5.1 The Placement Agency shall maintain a Register of Persons employed on work on
contract.

5.2.5.2 The Placement Agency shall maintain a Muster Roll register in respect of all
workmen employed by it on the work under Contract.

5.2.5.3 The Placement Agency shall maintain a Wage Register in respect of all workmen
employed by it on the work under contract.
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5.2.5.4 Register of accidents — The Placement Agency shall maintain a register of accidents
in such form as may be convenient at the work place but the same shall include the
following particulars:

Full Particulars of the laborer who met with accident.

—
Q
~

(b) Rate of wages.

(c) Sex.

(d) Age.

(e) Nature of accident and cause of accident.

(f) Time and date of accident.

(g) Date and time when admitted in hospital.

(h) Date of discharge from the hospital.

(i) Period of treatment and result of treatment.

(j) Percentage of loss of earning capacity and disability as assessed by Medical officer.
(k) Claim required to be paid under Workmen’s compensation Act.

(I) Date of payment of compensation.

(m) Amount paid with details of the person to whom the same was paid.
(n) Authority by whom the compensation was assessed.

(o) Remarks.

5.2.5.5 The Placement Agency shall maintain a Register of Fines.

5.2.5.6 The Placement Agency shall maintain a Register of Deductions for damage or loss.

5.2.5.7 The Placement Agency shall maintain a Register of Advances

5.2.5.8 The Placement Agency shall maintain a Register of Overtime.

5.2.6 Attendance card-cum wage slip

5.2.6.1 The contractor shall issue an Attendance card cum wage slip to each workman
employed by it.

5.2.6.2 The card shall be valid for each wage period.

5.2.6.3 The Placement Agency shall mark the attendance of each workman on the card
twice each day, once at the commencement of the day and again after the rest
interval, before he/she actually starts work.

5.2.6.4 The card shall remain in possession of the worker during the work period under
reference.

5.2.6.5 The Placement Agency shall complete the wage slip portion on the reverse of the
card at least a day prior to the disbursement of wages in respect of the wage period
under reference.

5.2.6.6The Placement Agency shall obtain the signature or thumb impression of the worker
on the wage slip at the time of disbursement of wages and retain the card with it.

5.2.7 Service Certificate
On termination of employment for any reason whatsoever the Placement Agency
shall issue to the workman whoseservices have been terminated, a Service
Certificate.

5.2.8 Preservation of labour records
The labour records and records of Fines and deductions shall be preserved in
original for a period of three years from the date of last entries made in them and
shall be made available for inspection by the Asst.Manager or Labour officer or any
other officers authorized by the Managing Director in his/her behalf.

5.3 Power of labour officer to make investigations or enquiry
The labour officer or any person authorized by the State Government on their behalf
shall have power to make enquiries with a view to ascertaining and enforcing due
and proper observance of fair Wage Clauses and provisions of these Regulations.

-28 -



5.4

5.5

5.6

5.7

He/She shall investigate into any complaint regarding the default made by the
Placement Agency in regard to such provision.

Report of Investigating officer and action thereon

The Investigating Officer or other persons authorized as aforesaid shall submit a
report of result of its investigation or enquiry to the Manager/Managing Director
indicating the extent, if any, to which the default has been committed with a note that
necessary deductions from the Placement Agency’s bill be made and the wages and
other dues be paid to the labourers concerned. The Officer-in-charge shall arrange
payments to the labour concerned within 45 days from the receipt of the report from
the Labour Officer or the authorized officer as the case may be.

Inspection of Books and Slips

The Placement Agency shall allow inspection of all the prescribed labour
records to any of its workers or to its agent at a convenient time and place after due
notice is received or to the Labour Officer or any other person, authorized by the
State Government on its behalf.

Submission of Returns

The Placement Agency shall submit periodical returns as may be specified from
timeto time.

Amendments

The Corporationmay from time to time add to or amend the regulations and on any
guestion as to the application/interpretation or effect of those regulations.
INSURANCE:

Without limiting any of its other obligations or liabilities, the Placement Agency shall,
at itsown expense, take and keep comprehensive insurance including third party risk
for the plant, machinery, men, materials etc. brought to the site and for all the work
during the execution. The Placement Agency shall also take out workmen’s
compensations insurance as required by law and undertake to indemnify and keep
indemnified the Government from and against all manner of claims and demands and
losses and damages and cost (including between attorney and client) charges and
expenses that may arise in regard the same or that the Government may suffer or
incur with respect to end/or incidental to the same. The Placement Agency shall have
to furnish originals and/or attested copies as required by the Corporation of the
policies of insurance taken within 15 (fifteen) days of being called upon to do so
together with all premium receipts and other papers related thereto which the
Corporation may require.

COMPLIANCE WITH LAWS AND REGULATION:

During the performance of the works the Placement Agency shall at its own
cost and initiative fully comply with all applicable laws of the land and with any and all
applicable by-laws rules, regulations and orders and any other provisions having the
force of law made or promulgated or deemed to be made or promulgated by the
Government, Governmental agency or Corporation, municipal board, Government or
other regulatory or Authorized body or persons and shall provide all certificates of
compliance therewith as may be required by such applicable law. By-laws, Rules,
Regulations, orders and / or provisions. The Placement Agency shall assume full
responsibility for the payment of all contributions and pay roll taxes, as to its
employees, servants or agents engaged in the performance of the work specified in
the Placement Agency’s documents. If the Placement Agency shall require any
assignee or sub-Placement Agency to sham any portion of the work to be performed

-29.



hereunder may be assigned, sub-leased or sub-contracted to comply with the
provisions of the clause and in this connection the Placement Agency agrees as to
undertake to save and hold the Corporation harmless and indemnified from and
against any/ all penalties, actions, suits, losses and damages, claims and demands
and costs (inclusive between attorney and client) charges and expenses whatsoever
arising out or occasioned, indirectly or directly, by failure of the Placement Agency or
any assignee or sub-Placement Agency to make full and proper compliance with the
said by-laws, Rules, Regulations, Laws and Order and provisions as aforesaid.
TOOLS:

The Placement Agency shall provide at its own cost all tools, appliances,
implements etc. required for proper execution of works. The Placement Agency shall
also supply without charge the requisite number of persons with the means and
materials necessary for the purpose of setting out works at any time and from time to
time.
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SECTION Vil
SCOPE & SPECIFICATION OF THE WORK

A. Scope of Work:

1.

10.

1.

12.

13.

The work involves supply of manpower for running of Retail shops and JSBCL
establishments in respective districts as demanded by the Officer Incharge
deputed by Managing Director, JSBCL.

The shop should be run as per Jharkhand Excise Act, 1915 and rules framed
under the act and other acts and rules applicable for running the shops.

The employees have to follow the instructions issued by Excise Department and
JSBCL for running of Liquor shops.

The employees of Placement Agency will be responsible of all entries in online
server and in Registers prescribed for running of shops.

The employees of Placement Agency will be responsible for all stock and cash
collected in shop.

The employees of Placement Agency will provide the services to customers up
to their satisfaction under the framed rules.

The employees of Placement Agency will be responsible for cleanliness of shop
premises.

The employees of Placement Agency will be responsible for reporting of any
illegal activity in and around shop to their placement agency and also to the
district officers of JSBCL.

The placement Agency along with representative of JSBCL District head will
conduct inspection of shop on fortnightly basis for adherence of rules and
instructions.

Minimum Qualification

Shop In charge: -
i.

Minimum qualification: Graduate

Age Minimum 21 years

Experience in retail sale will be preferred.

He/She should preferably belong to Jharkhand and certificate should be
enclosed.

Shop Assistant: -
i.

Minimum qualification: 12"Pass

Age Minimum 21 years

Experience in retail sale will be preferred.

He/She should preferably belong to Jharkhand and certificate should be
enclosed.

The medical fitness and police verification of the manpower supplied will be the
responsibility of the manpower supplying agency.

The manpower will be responsible for the security of all movable & immovable
Items in addition to JSBCL Establishments. In case of any loss or theft the same
will be recovered from the pending bills/Security Deposit.

The agency will be responsible for payment to the concerned manpower as per
prevailing rates notified by respective Managers of Districts and as per time to
time notified minimum wages by them.
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14. In case the minimum wages as per prevailing law exceeds the payment so fixed
for different category of manpower on any date. The wages concerned will be
revised.

15. The agency has to provide dress and name badge with JSBCL mono. No
employee of manpower agency will perform duty without prescribed dress.

a. Dress — Navy Blue Shirt, Trousers and black shoes.

b. In case the employee is found without dress the agency will be fined with a
penalty of Rs 5000/-.

c. Two sets of dresses will be provided to each employeeon six monthly basis
and an amount of Rs 2000 will be deducted for each dress from the Handling
Charges after providing the dress.

16. Manpower Recruitment Process

The Shop Incharge & Shop Assistant are to be deployed in the retail shops unit.
As per Rule 24 & 25 mentioned in the notification no. 648, dated-31.03.2022
(Retail Policy-2022), the District Committee will Screen and provide the list of
eligible candidate for shop incharge and shop assistant on the basis of list of
applicants provide by the District Employment Officer. The Placement Agency
selected by JSBCL shall recruit the shop Incharge and shop assistant on the
basis of list of eligible candidate provide by the District Committee.
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SECTION — IX

FORMAT OF AGREEMENT
This agreement made on this ......... day of (month) ... (year)
..................... between M/s ..........................(Name of Placement Agency) hereinafter

called “The Placement Agency” (Which expression shall unless excluded by or repugnant to

the context, include its successors, the executors, administrative representative and

assignee) of the one part

AND

Jharkhand State Beverages Corporation Ltd. Ranchi hereinafter referred to as Managing

Director on behalf of JSBCL, on other part.

Whereas the Placement Agency has offered to enter into contract with Managing
Director for Empanelment for supply of manpower for Shops and Establishments of
Corporation in Zone......... under the jurisdiction of Managing Director, JSBCL on the terms
and conditions herein contained and the rates approved by the Managing Director (copy of
Rates annexed) have been duly accepted and whereas the necessary security deposits have
been furnished in accordance with the provisions of the tender document and whereas no
interest will be claimed on the security deposits.

Now these presents witness and it is hereby agreed and declared by and between the
parties to these presents as follows:

1) The Placement Agency, shall, during the period of this contract that is to say from
.............. to ................ or completion of work, whichever is earlier or until this contract
shall be determined by such notice as is hereinafter mentioned, safely carryout by means
of laborers employed at its own expenses and by means of tools, implements and
equipment etc. to be supplied by it to its labour at its own expenses and all works as
described in tender documents (annexed to the agreement), when the Corporation or
Managing Director or any other persons authorized by Managing Director in that behalf
require. It is understood by the Placement Agency that the quantity of work mentioned on
the schedule is likely to change as per actual requirements as demanded by exigencies of
service.

2) The Bid document (Qualifying), letter of intent, approved rates, annexed hereto and such
other additional particulars, instructions, work orders as may be found requisite to be
given during execution of the work shall be deemed and taken to be an integral part of the
contract and shall also be deemed to include in the expression “The Agreement” or “The
Contract” wherever herein used.

3) The Placement Agency shall also supply the requisite number of workmen with means &
materials as well as tools, appliance, machines, implements, etc. required for the proper

execution of work within the time prescribed in the work orders.
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4)

5)

6)

7)

The work will be awarded for minimum period of 3 years on same rates and conditions as
laid down in tender. Renewal of Contract is subject to fulfilment of all the terms and
conditions and also minimum 15 % Average yearly growth in MGR has to be achieved.
Further Renewal of contract is to be done yearly maximum for 2 year as decided by MD
JSBCL.

The placement agency has to achieve monthly target (Minimum Guaranteed
Revenue) decided by Department of Excise and Prohibition Jharkhand as per
Retail Policy-2022. Achievement of Target is reviewed on monthly basis. If any
Shortage/ Loss found as per fixed MGR of that month, then the shortfall is to be
recovered /adjusted with the Security deposit of Placement Agency.

The Placement Agency hereby declares that nobody connected with or in the
employment of Managing Director is not/shall not ever be admitted as partner in the

contract.

Payment:

a. The Placement Agency shall prepare monthly bills in triplicate and submit on or
before by 10" of each month for works done in previous month to the Officer In
charge of the District concerned. The total monthly bill shall be payable after
certificate for completion for Empanelment of Placement Agency for Supply of
Manpower for Corporation & establishments under various districts. The
Placement Agency shall be responsible to submit the bills, which are prepared
accurately, and giving all details to facilitate early payment as below.

i. MUSTER Roll wages register showing —
1. The details of laborer’'s / Employees engaged.
2. Duration of their engagement.
3. The amount of wages paid to such as labourers/Employees for
duration in question.

b. The attendance of employees shall be registered on JSBCL Server through online
mechanism decided by JSBCL. The payment of the employees will be calculated
as per attendance registered on Server by the employees.

c. Each individual will be paid through the bank. The bank will provide the
information of payment of salary on monthly charges for verification of payments
to employees.

d. The losses incurred in district as per Audit report will be deducted from the total
amount due.

e. Copies of authenticated documents of payments of EPF contribution paid for the
last month should be attached along with the current month bill.

f. Copies of payment of ESIC contribution for last month should be attached along

with the current month bill.
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g- Confirmation letter from bank certifying the disbursal of salary to manpower along
with UTR (Unique transaction receipt) Number.
h. GST will be paid extra.

8) The Placement Agency shall abide by the terms and conditions, rules, guidelines,
construction practices, safety precautions etc. stipulated in the tender document including
any correspondence between the Placement Agency and the Managing Director having
bearing on execution of work and payments of work to be done under the contract.

9) Copies of authenticated documents of payments of EPF contribution paid for the last
month should be attached along with the current month bill.

In witness, whereof the parties present have here into set their respective hands and
seals the on this ......... day of (month) ........................... (Year) ..cocevvveiiennnnnn.
Above written:
Signed sealed & delivered
by the above named
Placement Agency in the
presence of.

Witness:

1.

2.
Signed & delivered on
behalf of the Managing
Director by the

Witness:

1.

2.
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SECTION - X

LETTER OF AUTHORISATION FOR ATTENDING BID OPENING
(To reach on or before date of bid opening)

To
Managing Director,
JSBCL
Jharkhand, Ranchi.

Subject: Authorization for attending bid opening on
(date) in the Tender of

Following persons are hereby authorized to attend the bid opening for the tender mentioned
above on behalf of (Bidder) in order of
preference given below:

Order of Preference Name Specimen Signature
.
.

Alternate Representative

Signature of bidder

Or
Officer authorized to sign the bid
Documents on behalf of the bidder

Note:

1. Maximum of two representatives will be permitted to attend bid opening. In cases
where it is restricted to one, first preference will be allowed. Alternate representative
will be permitted when regular representatives are not able to attend.

2. Permission for entry to the hall where bids are opened may be refused in case
authorization as prescribed above is not received.
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SECTION —XI

PRE-CONTRACT INTEGRITY PACT

1..GENERAL

1.1. This pre-bid contract Agreement (herein after called the Integrity Pact) is made
(o] TN Day of the month........... 20...... between, the Government of Jharkhand
acting through Shri ... (Designation of
the Officer, JSBCL) (Hereinafter called the "BUYER", which expression shall mean and
include, unless the context otherwise requires, his/her successors in the office and
assigns) and the First Party, proposes to procure (name of the
Stores/Equipment/Work/Service) and M/S........cccocviiiiiiiiiiiiie i, Represented by
SAF e Chief Executive Officer (hereinafter called
the "BIDDER/Seller", which expression shall mean and include, unless the context
otherwise requires, his/her successors and permitted assigns) and the Second Party, is
willing to offer/ has offered.

1.2. WHEREAS the BIDDER is a Private Company/Public Company/ Government
Undertaking/ Partnership/Registered Export Agency, constituted in accordance with the
relevant law in the matter and the BUYER is a Corporation of the Government,
performing its function on behalf of the Government of Jharkhand.

2. OBJECTIVES

NOW, THEREFORE, the BUYER and the BIDDER agree to enter into this pre-contract
agreement, hereinafter referred to as Integrity Pact, to avoid all forms of corruption by
following a system that is fair, transparent and free from any influence/prejudiced
dealings prior to, during and subsequent to the Contract to be entered into with a view to:
2.1. Enabling the BUYER to obtain the desired Stores/Equipment/Work/Service at a
competitive price in conformity with the defined specifications by avoiding the high cost
and the distortionary impact of corruption on public procurement, and

2.2. Enabling BIDDERSs to abstain from bribing or indulging in any corrupt practices in
order to secure the contract by providing assurance to them that their competitors will
also abstain from bribing any corrupt practices and the BUYER will commit to prevent
corruption, in any form, by its official by following transparent procedures.

3. COMMITMENTS OF THE BUYER
The BUYER commits itself to the following: -
3.1. The BUYER undertakes that no official of the BUYER, connected directly or
indirectly with the contract, will demand, take promise for or accept, directly or through
intermediaries, any bribe, consideration, gift, reward, favor or any material or immaterial
benefit or any other advantage from the BIDDER, either for themselves or for any
person, organization or third party related to the contract in exchange for an advantage
in the bidding process, bid evaluation, contracting or implementation process related to
the contract.
3.2. The BUYER will, during the pre-contract stage, treat BIDDERs alike, and will provide
to all BIDDERs the same information and will not provide any such information to any
particular BIDDER which could afford an advantage to that particular BIDDER in
comparison to the other BIDDERS.
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3.3. All the officials of the BUYER will report the appropriate Government office any
attempted or completed breaches of the above commitments as well as any substantial
suspicion of such a breach.

In case any such preceding misconduct on the part of such official(s) is reported by the
BIDDER to the BUYER with the full and verifiable facts and the same prima fade found
to be correct by the BUYER, necessary disciplinary proceedings, or any other action as
deemed, fit, including criminal proceedings may be initiated by the BUYER and such a
person shall be debarred from further dealings related to the contract process. In such a
case while an enquiry is being conducted by the BUYER the proceedings under the
contract would not be stalled.

4. COMMITMENTS OF BIDDERS
The BIDDER commits itself to take all measures necessary to prevent corrupt practices,
unfair means an illegal activity during any stage of its bid or during any pre-contract or
post-contract stage in order to secure the contract or in furtherance to secure it and in
particular commit itself to the following: -
4.1. The BIDDER will not offer, directly or through intermediaries, any bribe, gift,
consideration, reward, favor, any material or immaterial benefit or other advantage,
commission, fees, brokerage or inducement to any official of the BUYER, connected
directly or indirectly with the biding process, or to any person, organization or third party
related to the contract in exchange for any advantage in the bidding, evaluation,
contracting and implementation of the contract.
4.2. The BIDDER further undertakes that it has not given, offered or promised to give,
directly or indirectly any bribe, gift, consideration, reward, favor, any material or
immaterial benefit or other advantage, commission, fees, brokerage, or inducement to
any official of the BUYER or otherwise in procuring the Contract of forbearing to do or
having done any act in relation to the obtaining or execution of the contract or any other
contract with the Government for showing or forbearing to show favor or dis-favor to any
person in relation to the contract or any other contract with the Government.
4.3. The BIDDER further confirms and declares to the BUYER that the BIDDER in the
original Manufacture/Integrator/Authorized government sponsored export entity of the
stores and has not engaged any individual or firm or company whether Indian or foreign
to intercede, facilitate or in any way to recommend to the BUYER or any of its
functionaries, whether officially or unofficially to the award of the contract to the BIDDER,
nor has any amount been paid, promised or intended to be paid to any such individual,
firm or company in respect of any such intercession, facilitation or recommendation.
4.4. The BIDDER, either while presenting the bid or during pre-contract negotiations or
before signing the contract, shall disclose any payment he has made, is committed to or
intends to make to officials of the BUYER or their family members, agents, brokers or
any other intermediaries in connection with the contract and the details of services
agreed upon for such payments.
4.5. The BIDDER will not collude with other parties interested in the contract to impair
the transparency, fairness and progress of the bidding process, bid evaluation,
contracting and implementation of the contract.
4.6. The BIDDER will not accept any advantage in exchange for any corrupt practice,
unfair means and illegal activities.
4.7. The BIDDER shall not use improperly, for purpose of competition or personal gain,
or pass on to others, any information provided by the BUYER as part of the business
relationship, regarding plans, technical proposal and business details, including
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information contained in any electronic data carrier. The BIDDER also undertakes to
exercise due and adequate care lest any such information is divulged.

4.8. The BIDDER commits to refrain from giving any complaint directly or through any
other manner without supporting it with full and verifiable facts.

4.9. The BIDDER shall not instigate or cause to instigate any third person to commit any
of the acts mentioned above.

4.10 The Bidder shall comply with all the relevant rules as per Retail Policy 2022 vide
Gazette Notification No 648,dated 31.03.2022.

5. PREVIOUS TRANSGRESSION
5.1. The BIDDER declares that no previous transgression occurred in the last three
years immediately before signing of this Integrity Pact with any other company in any
country in respect of any corrupt practices envisaged hereunder or with any Public-
Sector Enterprise in India or any Government Department in India that could justify
BIDDER's exclusion from the tender process.
5.2. If the BIDDER makes incorrect statement on this subject, BIDDER can be
disqualified from the tender process or the contract, if already awarded, can be
terminated for such reason.

6.EARNEST MONEY & SECURITY DEPOSIT
6.1. Every BIDDER while submitting commercial bid, shall deposit an amount as
specified in RFP as Earnest Money/Security Deposit, with the BUYER through any of the
following instruments:
(i) Earnest Money deposit through Bank Draft in favor of Jharkhand State Beverages
Corporation Limited, payable at Ranchi
(i) Security Deposit in form of Bank Guarantee as per Clauses of tender document
6.2. The Earnest Money/Security Deposit shall be valid up to a period of five years or the
complete conclusion of the contractual obligations to the complete satisfaction of both
the BIDDER and BUYER, including warranty period, whichever is later.
6.3. In the case of successful BIDDER, a clause would also be incorporated in the Article
pertaining to Performance Bond in the Purchase Contract that the provisions of
Sanctions for violation shall be applicable for forfeiture of Performance Bond in case of a
decision by the BUYER to forfeit the same without assigning any reason for imposing
sanction for violation of this Pact.
6.4. No interest shall be payable by the BUYER to the BIDDER on Earnest
Money/Security Deposit for the period of its currency.

7. SANCTIONS FOR VIOLATIONS
7.1. Any breach of the aforesaid provisions by the BIDDER or any one employed by it or
acting on its behalf (whether with or without the knowledge of the BIDDER) shall entitle
the BUYER to take all or any one of the following actions, wherever required: -
(i) To immediately call off the pre-contract negotiations without assigning any reason or
giving any compensation to the BIDDER. However, the proceedings with the other
BIDDER(s) would continue.
(ii) To forfeit fully or partially the Earnest Money Deposit (in pre-contract stage) and/or
Security Deposit/Performance Bond (after the contract is signed), as decided by the
BUYER and the BUYER shall not be required to assign any reason therefore.
(i) To immediately cancel the contract, if already signed, without giving any
compensation to the BIDDER.
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(iv) To recover all sums already paid by the BUYER, and in case of the Indian BIDDER
with interest thereon at 2% higher than the prevailing Prime Lending Rate while in case
of a BIDDER from a country other than India with interest thereon at 2% higher than the
LIBOR. If any outstanding payment is due to the BIDDER from the BUYER in connection
with any other contract such outstanding payment could also be utilized to recover the
aforesaid sum and interest.
(v) To encash the advance bank guarantee and performance bond/warranty bond, if
furnished by the BIDDER, in order to recover the payments, already made by the
BUYER, along with interest.
(vi) To cancel all or any other contracts with the BIDDER and the BIDDER shall be liable
to pay compensation for any loss or damage to the BUYER resulting from such
cancellation/rescission and the BUYER shall be entitled to deduct the amount so payable
from the money(s) due to the BIDDER.
(vii) To debar the BIDDER from participating in future bidding processes of the
Government of Jharkhand for a minimum period of five years, which may be further
extended at the discretion of the BUYER.
(viii) To recover all sums paid in violation of this Pact by BIDDER(s) to any middlemen or
agent or broken with a view to securing the contract.
(ix) In cases where irrevocable Letters of Credit have been received in respect of any
contract signed by the BUYER with the BIDDER, the same shall not be opened.
(x) If the BIDDER or any employee of the BIDDER or any person acting on behalf of the
BIDDER, either directly or indirectly, is closely related to any of the officers of the
BUYER, or alternatively, if any close relative of an officer of the BUYER has financial
interest/stake in the BIDDER's firm, the same shall be disclosed by the BIDDER at the
time of filling of tender. Any failure to disclose the interest involved shall entitle the
BUYER to rescind the contract without payment of any compensation to the BIDDER.
The term 'close relative' for this purpose would mean spouse whether residing with
the Government servant or not, but not include a spouse separated from the
Government servant by a decree or order of a competent court; son or daughter or step
son or step daughter and wholly dependent upon Government servant, but does not
include a child or step child who is no longer in any way dependent upon the
Government servant or of whose custody the Government servant has been deprived of
by or under any law; any other person related, whether by blood or marriage, to the
Government servant or to the Government servant's wife or husband and wholly
dependent upon Government servant.
(xi)The BIDDER shall not lend to or borrow any money from or enter into any monetary
dealings or transactions, directly or indirectly, with any employee of the BUYER, and if
he does so, the BUYER shall be entitled forthwith to rescind the contract and all other
contracts with the BIDDER. The BIDDER shall be liable to pay compensation for any
loss or damage to the BUYER resulting from such rescission and the BUYER shall be
entitled to deduct the amount so payable from the money(s) due to the BIDDER.

7.2. The decision of the BUYER to the effect that a breach of the provisions of this pact
has been committed by the BIDDER shall be final and conclusive on the BIDDER.
However, the BIDDER can approach the Monitor(s) appointed for the purposes of this
Pact.

8. FALL CLAUSE
8.1. The BIDDER undertakes that if has not supplied/is not supplying similar
product/systems or subsystems at a price lower than that offered in the present bid in
respect of any other Department of the Government of Jharkhand or PSU and if it is
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10.

1.

12.

13.

found at any stage that similar product/systems or sub systems was supplied by the
BIDDER to any other Department of the Government of Jharkhand or a PSU at a lower
price, then that very price, with due allowance for elapsed time, will be applicable to the
present case and the difference in the cost would be refunded by the BIDDER to the
BUYER, if the contract has already been concluded.

9. INDEPENDENT MONITORS

9.1. The BUYER will appoint Independent Monitors (hereinafter referred to as Monitors)
for this Pact.

9.2. The task of the Monitors shall be to review independently and objectively, whether
and to what extent the parties comply with the obligations under this Pact.

9.3. The Monitors shall not be subject to instructions by the representatives of the parties
and perform their functions neutrally and independently.

9.4. Both the parties accept that the Monitors have the right to access all the documents
relating to the project/procurement, including minutes of meetings. The Monitor shall be
under contractual obligation to treat the information and documents of the
BIDDER/Subcontractor(s) with confidentiality.

9.5. As soon as the Monitor notices, or has reason to believe, a violation of this Pact, he
will so inform the Authority designated by the BUYER.

9.6. The Monitor will submit a written report to the designated Authority of
BUYER/Manager in the Corporation/within 8 to 10 weeks from the date of reference or
intimation to him by the BUYER/BIDDER and, should the occasion arise, submit
proposals for correcting problematic situations.

FACILITATION OF INVESTIGATION

In case of any allegation of violation of any provisions of this Pact or payment of
commission, the BUYER or its agencies shall be entitled to examine all the documents
including the Books of Accounts of the BIDDER and the BIDDER shall provide
necessary information of the relevant documents and shall extend all possible help for
the purpose of such examination.

LAW AND PLACE OF JURISDICTION
This Pact is subject to Indian Law, the place of performance and jurisdiction shall be the
seat of the BUYER.

OTHER LEGAL ACTIONS

The actions stipulated in this Integrity Pact are without prejudice to any other legal action
that may follow in accordance with the provisions of the any other law in force relating to
any civil or criminal proceedings.

VALIDITY
13.1. The validity of this Integrity Pact shall be from the date of its signing and extend up
to 3 years or the complete execution of the contract to the satisfaction of both the
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BUYER and the BIDDER/Seller whichever is later. In case BIDDER is unsuccessful, this
Integrity Pact shall expire after six months from the date of the signing of the contract.
13.2. If one or several provisions of this Pact turn out to be invalid; the remainder of this
Pact shall remain valid. In such case, the parties will strive to come to an agreement to
their original intentions.

The parties here by sign this Integrity Pactat...........cccccccveeiriinnen. (o] o TR
BUYER SIGNATURE BIDDER SIGNATURE

Name of the Officer CHIEF EXECUTTIVE OFFICER
Designation

Department/ PSU

Witnesses Witnesses

L) R L)
2 2
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SECTION — Xii

E-TENDER FOR EMPANELMENT OF PLACEMENT AGENCY

Price Schedule

wages to be paid by the agency as per Clause

No.9 of Section No. IV, Instruction to Bidders.).

ﬁt Amount payable by Corporation

(1) (2) (3)

1 Wages of manpower supplied by agency As per Clause No. 9 of Section No. 1V,
Instruction to Bidders.

2 EPF/ESIC Contribution by Employer Employees Provident Funds &Miscellaneous
Provisions Act, 1952 and Rules framed under
this Act along with time to time amendments.

3. The management Charges of the agency (On the

%
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Details of Shop and Manpower Required

Section-Xlil
Composite Liquor Shop + Foreign Liquor Shop + Country Liquor Shop
Sl. No. District No of Shops
1 DEOGHAR 90
2 DHANBAD 140
3 East Singhbhum 110
4 Giridih 100
5 Ranchi 180
6 Seraikella 64
kharsawan

7 WEST SINGHBHUM 60

Grand Total 744

Numbers of Shop Manager and Shop Assistant for the concerned Retail Liquor
Shops shall be decided by JSBCL as per the requirement to manage the shop
commercial activities smoothly. On an average minimum One Shop Manager & Two
Shop Assistant to be deployed on each Shops.
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SlIkdVs dlgic
HATYROT 3Heh
SIREUS TIHR SIRT FehIfAd

10 39, 1944 (2r0)

{EIT - 141 I, &R, 31 &AM, 2022 (30)
3¢UTg U9 Ay fade fasmer
=T
31 &R, 2022
s

HEAT:-01/A1f3-05-02/2022-648/ SIRWUS 3cure AfAATH, 1915 (3IR@US FAHIA- 11, 1915)
I aRT 89 &I ITURT (1) TF 3T-URT (3), URT- 90 AT URT- 22 %mammmmy
HAREUS THR 58 HatT H o¥eler qd o g/ 3reelt/saasi qar fqemmeir srfegeer gear 2135 &ih
24.12.2018 2arT YR “SIRWS 3cUTe (ARRT H Gexr fhr & gl T delaeh v Hared)
ferrATael, 2018" &1 3T e qd eI aed! = fafde w2 farafafed faedr sara € -

1. Hiercq AT, RTaR a1 3F-

(i) Ig TATATIN "SIREUS 37915, (STREVS TSF faavster Hivaner fAfies & ameasw @ gau
391G Gl 1 Ferere) fraaraedt, 20227 el S|
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(i)
(ii)
(iii)
(iv)
(v)
(vi)
(vii)
(viii)

(ix)

(x)

(xi)

(xii)

(xiii)

(xiv)

(xv)

(xvi)

(xvii)

(xviii)

(xix)

(i)  SHH AEIR HFYUT SIREUS T H gla |

(i) I A sifRgEer Fea giet r [ & yged gt

afsmeTe -

“yrfarfas @ AV ¥, IREvs 3cure AT, 1915 (Fur @:A1fEq);

“rered T4 W YA 8, HeEd, Toied u¥e, SRTEUS;

“Rsmr § ATAUT &, UG Ud AG AN TIHTeT, SIRETS;

‘@ T 3T &, STREVs T feateiel HRURLI fafAes &1 a8 3T%h SRR

“faerr B 3TANT §, SIRWUs T faaiersr R fafdes (JSBCL);

“HIGFT Jeure H ATHUS &, ATYFd 3UTE, FRTUS;

“gaer fagas O AT &, SIREUS T [Naiatst IR faffies & g fFeers;

“FFTed TAHR 3T Fgated TaasRr & A9 8, o & Surgera/aamecd |

“oIAE TSl § AN §, TET 3cTE GhTel & HaTeleT & ol fHcd Al HAIUT 396Tet e
ITeI IIASSTe/hFIT,

“ZEhTeT TR/l g § ATAIT &, GeT Scure; goht=ir AT i fashr 87 coraaie veledl &
AEAH A SFREUS T Falster wRURE oS gant rged H4;

"SI TEARTH T AR §, YU 379E gl & Fars &9 § FATel 6 JSBCL AL &
fASeTaR ghrat & foraffa adaeror eq afafagsra i,

“FI&TT A=A @ AU &, e 3caTe gohleii/ISBCL Td [AeTaT o 312 FfcTsatedt sht IR & HeTd
HHTHT 3T T ATl FTASSIoT/HFT=T;

“wf T A 3TAVT &, FIRES 3c9Te ITATHIA, 1915 ST YRT 2 (14) H J2AT IRINTT 9I/2RT;

“faeelt erE @ AU &, Teumeir e d&ar-470 ho fEeTh-15 Seadl, 1919 # IAT
afenfya;

“HeTATCT Yo" W HAU &, Tedeh TR hT Gl gehrat o forw fenRe sregemeress;
“Ieurg a9 § AU &, 107 3 H IRFH I HEMHAT heles¥ a¥ & 31 AT deh dolsd arell
e a¥ 3ryar TR gart et faed ay;

“gel fshT Heg | AV &, eI 3¢ il § ITgehl T FTciets FIAT ST dTelt HIEIT
[EERE:

“oe T Ao ¥ #ANT §, SIREs 3eurg sfRfam, 1915 (A1, 1915) v 38 3aeld
FfAgRT Yged fAaTael & HTaR THI-HAT T F&TH TSR SarT f@eiRd & ard afer
siftrerae Uie faehT 13,

“ofYeh fashar” & AAYTE, 38 TEUTT, fSieg AT & ek Toyshr hr J1giice Jeret 1 975 §;
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(xx)

(xxi)

(xxii)

(xxiii)

(xxiv)

(xxv)

(xxvi)

“Fagwear ¥ 7 §, 30 cafFa/mrdst/oH, Sieg 3ca1e 997 1C & ded Al F TAAT &
FAC 9T T TS 8

“Rfga yua @ 3fAIT §, TeT, Torea u¥e, Hr wgafa I i gant fHeta v

“IeqTg FT (Excise Duty)” & AU g, AT bR & AT I T8 TR garT 31fefad fosar
EIGEICIERS

“3c91g TRag« $ (Excise Transport Duty)” & AU &, AT T Ak kT shogr & GeRr 1TATCd
ARER #, AT & IRaget 1 regafer 8, 3113 w9 3 3R o Sirar arer seurg |
“TAGH TeATHd TAET (Minimum Guaranteed Revenue)” & 3fRUa ¥, AR W sfeifta
3UIE X T 391G, IRageT T T T |

gy f3TeelY s (Ex-distillery Price)/tsq siadl UIsH (Ex-brewery Price)/Tad aigad 9Isq
(Ex-winery Price)” & 31fa0a ¥, Al & Ui fashanait qarr smqfedercd’ sadelr T geafa @
AT Hed, forws RARAATT arerd, Wit drerd, @Ag-aag W o] RffeT TR & #/qew
(FHeT Tt Y T BISH), ATHIA FAUT TRAGT 4 116 AlFATAT 8

“faRerd 3carg w17 A APV B, S2N/AdeigR/Flavoured @ AR, facel R1e/dRR gcanfe &
ifrehad G fosht 7o I eaad quiifehd fond STt & bereawy dred ek T i 4 8, S
JSBCL % SIRT GET 3cUTE; GehlaAl & ATeT T fasht 3 ITRIA STAT T Sr2ah-

) 01H0FIA TR MRP aTell HIET - 33Tel 5 F0 & I[0Tieh H YUlifehel T S|

@) 91% 950 T Tk MRP aTell HTEIT - 3Tel 10 0 o I[0Tieh H YT ke hr S|

) 951 1950 ¥ Teh MRP aTell #{ET - 313Tel 50 F0 o I[0Tish # Yot feheT hT SN |

) 1951 & 31f8Ieh Fear S MRP arell #TE - 31376l 100 F0 & 0TIk & quiifahe 1 S|

(xxvii) 3T GPTer” A ATHU &, STET AT T 3TN T AT IRET H T = 87
(xxvili) “3HTeT gahter” T T &, STET AT T 3TN HeTATCT TRER H Al &1 Td I§ THTENA Ve T

(xxix)

(Xxxx)

ATl T ITTAT W ol 8 |
“HISH AT GHIT”, H ATHUT &, Alel/HAHTCT Focolard H JSBCL gaRT Haiford hfFAT# q1us
ool wfeRT i gohr=;

“qger ais” | HfAvT §, Al (s e e afexr/daz/agaysmanfaa fageh afewr (e &
cTerda)] & 39 §103, [T HYOT STRES T 7 oK FEAGRT (Market Share) 3rdet oy #
10% @ 3T 81| THI-THY TR Gl 3cU1G o SaRT Ao si15 i T fasht & 3eTar SRy &
ST | T ATE FHERT ok T ATTe STUS hl GohleT 3 3T T |

59 TATae 7 T 3o g S 54 foraarael 7 aRenf¥a et €, 1 areod agr gham, St STR@vs
3cUTE HRATAA, 1915 Ve 3G 3focdld 918 IS 3o Tcdl HAATEN A &

fererATaelt 1 @y @1 7E aATael ST 2RI gehiet, faRlT 2RI gahreT T2uT SR &1 FFdifsie
geplal H RTE T GeT fasht T 37ty TaRAMITRARR AT SAR@UE Ty fqaieter HRUNIA
fafAes 1 yere e & forw oy gief|
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(i)
(ii)

(i)

(iv)

(V)

(ii)

FREUS Tod faatetsr HRURE faffies qanrT aemd STearel GeT 3¢916 §FHiet T ThR- AAI:
FRAEUS A fa¥sist HRUR fAfACs & @Rt == FehR I AT & gehlel ST Farelel fohar
ST
&l AT A T GHIT- 37 ghratt 3 T fPest Tepr o Sl errer &y farshr hr ety
faeft e Y 36 gFTeT- 57 gl # fegeeht, SISy, I, S, arseT 3o faeeh afexy, e,
SR, FIREUs TATSTHA Tt Scdrie & TARFd 3 IS R T AT FE&AT-470 THO
feaTeR- 15 SFeTaRY, 1919 & ded facelr RTa eferd fava aram g, Shr fashr hr Srwet|
FFASIE gPIT- FFANTSC ol ATHT &1 & ATARFA IMATRATTAR A &1 H & @relr S
TRt | 51 gaptall | St eRTar/faeeiy errar/3manfae fageft eRTe seanfe; i fashr i seeft|
<RI QRS GehTet/fae el QRIS Gehled/ RIS shi ShedIToTe gehtel H HICRT <l 3iTeT fshy hr 3r1AT STR@vs
T fAaetst HRARL fAffes & 3e R SURIF & Tehal| 37feT gehlal & fIT SIR@US 3curg
HEITeIT, 1915 H Tel ¥ GTEI GOl Ul T HeTdTele TG2Th g1 |
JSBCL S@RT oI ATSe GaT 391G Ghte -

JSBCL % EarT Hiel/ Marketing Complex # It fiell # 2, eeele forel # 1 T STHACI
TSrem & 1 Tae=l aRTr i 3T gehTet T Ao o hr SN, S 3G Ieure i IgAfd &
IR e gt H ot aRafdla foram s weham|
smarfad fagel Atz $r fohr & o sEvs s Matast wraRerT fef@es &) 3reer & 50,000/-
w0 & AW e 78T ST grem, St s el o fAffia diderde aan &Ra # smafad
Tl AT (Bottled-in-origin) & SREUS U # AT, TacTehalT, U1eh Tdl e faishr fezraArae,
2012” HForaenfad |
FREUS T faateter FRURe faffes 1 gFmel F1 aear 1 fauior -
FIRWS 3cuTe HRATATH, 1915 TUT 58F id HfgRIa Fga # aftia eredl & 3gar g
FTTTHT faecra ay & forw fafdes v 1 wfexr 1 genral 1 FEar quT 3t srafeufa 1 fareior
Tcd TSIl & HeTsh 3T 3cdTe/3refeTs 3cdTe o eaRT fSTell & 3Urgerd & TeAfd IIed FT
STt | fSre & 3urgerd gan A eiRa §&ar & HTaeTehdleaR AYFd 3T % GaRT IRade
ST EeheTT|
TSt & Surgera afe; 3maedes TS, oY 3G 3fegeiicd HATS & ALT H &1 I GeIr 3c9Te gehleil
TEAT I HA AT TS FT FN TG I 3cTe; T Hel Tehd ¢ | [STer & IIYFT 2arT Iivd
AT 9 I 3c9Te o fararioRid oot forar S| frem & surgerd o fasmer i agafa vd
Fr AT T hr STET | 58 Hetr 7 3eFd SedTe T 0T 3ifcre gram|
el 3T, Ghlell &) refatiod fevatet foham ST -
TSI o SURIF & GART YET 3G Gohlil hT HEAT o fAefiRoT & wRare] Jmemer faedar av & forw
e 3cUTE GhTal shi Sealaec T TEaTd SIRWUS 3cuTg ATUTga, 1915 H aivid Heft gishansit
TTeTeT el G4 3G 3G o T ST ST | 3T 371G 6 GIRT FegIoet! FeedTd TR AgAT
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(ii)

(i)

(iv)

(V)

(%)

<ol & TR fem & 3UET & qaRT SIN@Us Ued favetsr srdnere fafies @ gaear
F A &t & T 3 shrars r Sreet|

SeRlaEdl SEATE % ITHAR IYFA 3cU1G A IIed Al & HUR W FREUS T fHavsiat
SRURL TATHES & GaRT Heft TohR hT AT T GeT T ATCerdt & fow maesr-u= fafgd yo7
1Y Tl 3c9TE, FrTerd # AT fohar sireem|

HREUS Uy Faiolst HITARee AfATS & ATCIH § 3Tce WIed glel & 3Wled fotell & 3URfFd
F3T Jeh Y FFERT N GeT gehletl & T Teh 3cure Iy 3r2ram 3cdre; Y o HEY H Fealatcd! gl T
T FelvsT a¥ & 31 AT deh & v 5 fFg@ATEe & Aryy dereet aRfAISe & 3ar fafea go=
# AT oo T |

FegATe 3Tafer F Ger 3cute gehlal T AT foRell FROT F A g1 AT IaT A5 g1 el W
FREUS T et HRUARRNT fafAes & ganrT 3ol 3rgafcd & faw forer 3curg sraferr 7
HTAET T AT QAT | TGS UF F AL TAEAT ATeAT 7 gof TrafAhr iy wfey ot ererstt grefr) surgerar
& AR SATaIIIed Soallehe JTATCd foleTel Flet T TG frell & WETId g 3cdre/efiets
Jcare; S e e

HREUS [T fatelsl HIARI fAffes & e Ger 3cuie gt & fau swegeaicd geh
forstad aqer=i g

farerel e <t 3iTe ganter T 3t vef 3 Fraifore ganret  forw sregaifee Qe -

3TTTTCe &1 o AT AT 3T Yok
(3FeTaTTe e & qa
T STHT A 8)
1| sl R foama &1, SiehRT et fAd, STAdeqy g & F0 100000/-
QEdT TF ST oo fohaitAe & aReNT a1 & (T &)
2 | g3l 9 URWE 837 U4 51 &l fohalleiel & aReT & & &0 75000/-
(TR ETR)
3 | g3 9 YA &1 U9 Soieh Ueh TohailAIeY o URYRT 81T & &0 50000/-
(9= §9TR)
4 | ot fSrell o Jvs ATATer (7R 3978 &7 vd 7A9R aRwe &1 F0 25000/-
H IATeYT JEUE AT I BISH) Td ATHIOT &30 H (I &5TR)
(@) A AR T 3T Td T gepleT & TeTT IeaATee oeh -
E8 T Toc &1 o AT a3 Yok
. (3T TTied & qd

THHI STHT A 8)
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1| @l R forama &1, SiehRT et fAd, STaAdeqR g & F0 50000/-
g UF So1h YT fheliaer & aRefr et (9T &IR)

2 | gsft F9R aRWe 819 U SoToh gf foheleliex & aRefr &5 & F0 40000/-
(DT §aTN)

3 | gt IR I 817 UG SoToh Ueh [ehalldATex & ey &1 & F0 25000/-
(e §oT)

4 | gl fSrell & J@us AT (3R A9 &1 U9 59R aRve & %0 15000/-
H AT TIUS HEATI I BIgHI) T FTATOT &1 H (IeGE BoIR)

(iv)

gehTal sh 3] ATC Tt JfAsh (Unique) 81911 38 faa=tad ferar Sirem:-

TSTelT <61 1o (37T JOTATST ST FUH cfieT 3&TR)/3eT A0 T TR (HIATed IS H)/ 3g=ATea

/T a¥| 3eTeRURa®y - I foTelr T faeely eRTe gohtet i Jefe1fe Hear eetad forg
ST - RNC_FL_001/2022-23.
JSBCL S@RT HaTford ATSe ATT- SHAT 3TTATed ok FO 1,00,000/- (T oG F) ufet e a ar
Y o 19T o ToIT 8191 | 5T bttt & TR TAfaer farerelr w@fey, manfare fagefr wxfex (e # siersa),
ARR §RR U9 a1 3carte HI fashT Fir el | aRar & dhiager svs $ir ara Afaa e afexr
we 3 fagel ARy (7t # didere) forwe sfeas gau fashr e 1500 ¥ & 31fte &
aur manfad fageh AT (Het 7 Siderea) Gl 3 At &, & AR hael PR I, Toraeh
MRP %0 150/- (Tsh & 918 ®93) & & o &, Ud dTseT gcA1ie GHT O Argst A forshr hr et |

T gehleil 8] JSBCL SaRT ATCRT STRWS U H R Uleh [eshcll 3=l & yreet &t
Seft| JSBCL STREE T # IeTATCa ured AYer fashar areaieaentya  aifafied, sma i
faeelr Afewr, smnfaa fagelhr afewr (7 & Sidoes), IRR, a5 seafe i 3= Mqfcdeaearat,
oo U & Satehan Wmﬂﬁ%,ﬁsﬂaﬁqmméimaﬂ'{ﬁamﬁﬂﬂﬁ@
HIEIT 1o Y ST gebradl & Tashl &hT Tehal| 58 YehX o SfAUETT FR o gl IIeel fhd ST arel
AT o SUST T Adel fAdered gcarie § FfEd STedr & Jraule H P HYFd 3cuTg & T A
Yerel &1 ST @ehalt| JSBCL @R Haford Atsel ofT & AR & fashr & 3wRIea & & ufy &t
AT ATk TAshaT3Hl/ Jrqfccieanccll3il I aTféien rafer & frar Srdem| Afse et @ Afewr @ fashr

& HTETH B UTCd 3cUTE, R U9 ATaReFd 3c91E R T HINEIR H THT T &A1 Sdem|
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10.

(i)

(ii)

11.

#Alel/ Marketing Complex # JSBCL aRT HdTfeld AlSel GeT 3cT1G gehlell & FeTold 8
AT T/GehTeT ATereh T TR T $FTATT JSBCL G@RT fhar S| JSBCL 3mqfecieheciail & 3ok
STUST & T3ETel g 3TN fahl 51T Tg &7l & TR Fehram 91ed i AT T
Gl 37916 Gl T HTATCT Y FTATafey:- Ig HlTaits U 3cUlg a¥ AT I8 1T & v grafr
TSrereh ferT sreg=tiec Tdliehd foham Iram 1 31T Ao 1 wAciehtor O el O fohaT ST Hehel &, ST AT
HLHR g fafAT2ed fonar S|
FT AT & AHTOT Y IRFAT.- T HEMHT 3euTg a¥ A Tod TR @R AR #Aifer o sregea
FREUs T Favarsr FRINe fAfAes & anrT 3eg=ifed AdeoT & e AT R
ST | 3mdee AR a1f¥es sregareres & | ST forar ST | Jre=AfCot st adeRoT forer &
39T o SaRT dTe] fdechd a & 3o fafd & qa siforard w9 @ & far sean |
T 3c9TG el 1 IraRyfa-
GeT 39T, gehlell 1 3aedfa & At sR@us 3cdre AfRfaas & afvla faa & sfaRed
FAT-FAT N AT Faled e gaR’T IR =417 =01, fafae sdier d@ar 12164-

12166/2016 - “State of Tamilnadu Vrs. K. Balu & ANR” T TfSear T g2 forer & 3urgead &
CART 1=t T T2l TR 3 S| sRavs Ts7 faavstst HRUNRI foffes & garn gexr
m@ﬁ@mﬁ?mwmmﬁﬁ*iﬁ % 3Ued U odlg & 3eeT Tordll & Terdeh

TG 3cuTe/3TeaTeR ScuTe GeT 3cUTe Gehlal o Tl I eTrlet hiat| 3mafed Ifgd el yred
e T THFAGI STR@UE T faaieisr sraner fafaes Frgef

AREUS Y fHaslst HIRARU AfAS & ACTH § YT 3cU1E Gohlel & Tlele & shal H 37T
aTell SATARTR HiSATSAT T TfSCTY TWS T YT eUTG Gohreil b Tt TR 0T T HeTAT
TSI & 3UTghd & SaRT $H e T &1 ST Hehell foh e 3eule gahlel & FUA-eROT & faw
TEATad FI SIR@US 3c0Tg g, 1915 # afota fAgAT aur vag, @etlt AT dafea
AT SaRT AR «are foTr & 31geher gl

FREUS U7 faaveisr FRUNe faffes & gaur scare gl X ot arel Beve &S & wafta
9iSHan- SREUS T qa¥slst eRAReI feffes @Rt damferd I Saarell Tede Ger 3cdrg
gelel & 3W 3 x 8 BT T Teh 3Tl SIS SammT SUaT | S8 OR Gohlel T Fohi, ST ATCTURY &l
A1, Faecir Y, JeT=ATCet HET, fashdT 1 ATE T faerer #7197 & ey To1 @ 98-8 37eri & “Afe
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12.

13.

14.

(i)

(ii)

(iii)

15.

ATl TTEY o TAIT gliateh e & ToaT SITUdT, A1 &Y Ycdeh Wl 3cUTe gehlel TR Iy H Teliehd wafy
TR o FTCT o HET eleTell T UTRATTR TIaRT 3ed e e el He Alee Teh JTeTm I8 T 35
YT ATAAR g9 Ue MRP &3 & 3112k TR0 o7 8qrcitet o Y, 8 e avaretm grem|

el 3G GhTal & T I T HA-FeIT 3T gehted YateeT 10:00 St & W 10:00 9 T
Farferd & 5wk |

el 37916 gl @ $6 safdaal w1 afer #r fasht wfasfta frar smem- 38 ash safea Sehr
3T 21 a9 A HH Yl gich &, 3 AFE hr fshr €T hr Srwett| saes ifaRera afe fashar 1 e
FefteT §IetT & o AT T 5hy SHYAQTeT AR T3 A €1 310 AR 7 1T Foham g3 & A 38 o
HIET T fershT A€ shr STt

el 3eUTE GohTedl Y do, AT (Y ferad):-

e 3cUTE Gehlel 26 SToAa, 15 39T, 2 3R, fasTaTere, THAGHT, glell Ue HglH T o 3aa
W &g WA sHS HARFT Torem & 3urgerd Faer faftr syaeur i GAE 3cue gl o) 3yar
forTae s geanfe, & v afe smavas gasd, ot STcrenia Jreer TR X Ger 3cdre gehrat
ST e 87 T 3rraT Wyt fovet 3 &ar wher |

el TR caaeT H FAEAT 3coat Blet Sl T o ITUR I WET ¢4 Gohlal bl g et Il
SR |

3IRET RO & R T 3Tqfeet A foeie, el 3ie fafer sgawa sryar & faufea an wpfas
YT, FTATToT ETeel 3Tie Tt AT & Bara®q Al fFd v Hf a5 erfa g &, ar
FreTATCAendy &t forel v arfafed SRR ganT &I w7 gra|

FREUS Td Aol RN AfAEs & gaei & v =gaan yaam(g terea #1 fAuiRor-
HREUS T faatsist HRAN fAfAes & gatr R aur g 3cu1e & ganl §39d &9
ﬁ?ﬁaﬁ%ﬁﬁ%ﬁﬁ@aﬁmm%ﬁﬁéﬂwmgﬁﬁﬁaﬁﬂﬁm
&g 1 TAERoT fovar Sireem, anfes fosht iRy & warfed 3cure Wered s aifSe Fwsiad =@l 8l
HETET geplal o Tl ToreTRe ToshT o8 & 37w UTee g1l aTel ATl wgeTad TedTefd Tsied H
FAT ol W HAT ColHC Toledl! 1 fFAary a T Sl | 35 Toea &1fd 7 ager corgee
TSl & @RI ST fRd I % A @ atfagfed & fov gewara R Sdem sw dast A
fAATTaR gerafas Hrars JSBCL &aRT &3 S|
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16.

(ii)

17.

AT & AT ITHRT AT AFT g W ARG F fsurear i yiFwam--

Rl off srar <t AfET & o Tt faveiwss & g wfadest wred 8l WX fof I 319 Aa 39sdter
oY gl § dl AREUS Ted foateist wRuURe faffies & ganrt forer & "erdes 3mged
3cqTG/3TEf&Teh 3cUIE & THSBY S8 [AeAsEInioT o fold 3dee fohaT SITUar| 38 JehR I AfGIT &
faeTscientoT & foiw HgTaeh 3T Seure/3efiate ScTe HTCRM LT | HETaeh HIYF ScdTe/3TefTareh
3T TG 37T 37T AT v SIREUS T it ptaRele foafdes & wfaaie gar afer
& Ui fashar & ufafaifer & gaer #few 1 Rfesdeor #3@ vae d@eth Aifew & s & arase
e AT o 2ieh Tashell a1t o FfAfATr SUREUT el 81 &, A SeTenr reqareufar 7 off Afer &1
TeTSEIRRoT foRaT SITTaTT | FATSERROT o TRl STRWUS T [Saietst hRURRI fofAes T ger
3TUIC, Gehlel et TRl Toll @ OF TehtT 1 Eel &3T| 3 aAse i a1$ AT o Y 1 ageh dafta
21k fashall ATATCAURY & G Tishl Hed HT & W SRS TS fa¥stsl HRURTI fAfdes gar
TR ST |

Non-saleable/3ifaefd/3teTdIhd oidel & SIdell T aral/fATselaRor APFd 3cq1E &
fAgRITTa T ST Fehaft|

AT #71 4 st e ve gawr R e F uiRor it afvam- T57 WER/AeE, 9 ave
ZanRT fAETRE BT T SIRES 3cuTE (e, fHeee vd A e AeiRon) asmae, 2014 77
THY I JAT TN & T &F dgd ATYFT el & EaRT AT & Ger foshr 7o va Mk

farshr e a1 foveRoT fema siem |
18.  Taffies R Fr Afer o 3R e sn= aren Wera-
(i) s A fda el arme-
RS ESS]
EDP 9fad #& (WTLE @ 5%
AT T IFR (Duty Slab)
(F0 ) SR TR @
95% T I13T)
25°Up ¥ 3R AT faeeh erre (fage, 3, 0-700 %0270/
STUZY, AYShI, TSi/LAB/ATSd ScaTfe) 9 WX
25°Up ST R fAfHAa fagelr erme (fagwehr, &, 701 & 1000 dh %0710/
STTOSY, SR, FIeT/LAB/ATS $afe) I oheX
25°Up fr IR AfHT fagel errer (fAgedy, W, | 1001 & 1550 I %0 760/
STUSY, AsenT, ToleT/LAB/dTSH Sca11) % eeX
25°Up &1 TR T fagel ermer (g, @, | 1550 @3 vg %0 850/
STUST, argehT, T/ LAB/aTST 5caT(e) 3000 d& T oY
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25°UP T ARA AT facelT erTa (fAgeehr, W, | 3000 & 3+ va %0 880/
SITUSY, aYgehT, TSI/ LAB/ATST 5cAT(e) 5000 deh I e
25°0P FT TR AT el e (Rewhr, 1, 5000 & 3iTAH ¥0 1100/
SITUSY, TS, 3T/ LAB/ATS S T X

#Alc- LAB = Low Strength Alcohlic Beverages

(i) R T 3eure #X T el F 3MUR & fAr=aar gearfad &

#. T e
& HTET T TR (3cTTE F@5% T 3T
IRAET FL@95% T TN
1| =T @ 5%v/v s At fT F0 56/
oo ol
2 | 5%v/v ¥ 310 Ud 8%vV/v de F1 AfFd Hr =T ®0 115/
Feoleh olieY
3 | 8%v/v T 3T UTFd T S ¥0 125/
Fodh olleX

(i) <2t eRTE/FAETeER/Flavoured &2ff SRS & FWR ATRRITAT T ST aTell 3cdTE, X hT TIAT -

‘ 3cUTE U518
. H. AT T IhX
(3cUTE @ 5% Ud 391G IRAGA @ 95% bl A1)
1 &2l eI F0 163.00 Tfet I freX

(iv)  3marfad faeeh afeRr (Fer & diderss) 8 #Rd AfAd fadeh R ox 3ifRRIe <y Sl arel 3eurg
Y (3UhSHI-1) ST HTET 39T 3 ITERITAT Toham ST |

(v) 3G TSTEd” FY “Iedle HY TG 391G IRAgeT 7 & T H fIe7F T §U, 3G T I 5%
Td “3cdle; IRageT X I 95% o AT H 3efed foham SAam, S HTaR “3cume F1” H
AT ARG & A fashal IACAURT & @NT a7 “3cU1g IRage HY FH T Gadl
3T ATEMRY o EART feh T ST |

19.  FREUS Tsd Ao sRURee [ffds & gau 3curg gl & ¥t T WRT U4 JatT.-

(i) FREUS Tod faesl HRANR fAfAes, Gaxr 3cure gt # TAENT agent & AT & 3T T
wfeRr & faffieeT 9ehR & F1UST Ue dTqer STUST &6l GEROT HM ATfsh Tt 31 & aArgent 1 AT I
ST H Ud ATEd T &7 =T |
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(ii)

(i)

(iv)

(v)

(vi)

20.

21.

22.

e 3cUTG geplal # g1 ¢ Tashl & 18R fafdiest yehr BT AT o STUST 31 HUSROT ve Fher T
Ve FIRWUS TS (eatotol HRURI ff#es & gary giaferd frar S|

fasmeT ganT fAuiRa fafea g & sIR@Us o7 fHasist HRARLE fAfAes & gaRT Yer 3cdre
Tl # HIS[g TheT T WUROT FohaT SATCaN| Track & Trace System TAT ECMS aEYT &f19] 8let s
3T AT Sol TIT H TohotT ohT TURA HTolTSeT cTAEAT b g [hdT SITAIM|

FREUS A fqa¥etel HRAN fAfAS gehlel & Fare §9 & Gdlolel 8 97H SIRWUS 3cUTE
HRATATH & Herd T I kT 7T T RoT &S hr FgAtd § T Them|

RWEUS T [Saialsl FRUReE fOffes FI sIR@us 3 3f=ad & gga afoa uraumET,
T, 397! TUT 3T 3euTe SaRT FHT-HAY T foveTar @it 3meeii sh1 areret e gram|
Sreeddia sREvs s fatels HRaRe faffids & v gt & gal ghrel # Afe &1
TYTATFAROT I TN TR 3MYeFcl 3cUTe/3eeTh 3cU1G & GaRT Gohled THRY & 3781ded
SATRIed JeTEd fod & 3T gl W fohdr 31 Fendn| el & S8 AT Fl TATHIAR0T Jael
fagere, JSBCL @ NOC 9Ted el & 3URId 3T 3¢ & SaRT 3THATesT dTed Y foham S
HeheT|

FREUS T faateier FRURe fafdes & gew gt # Aiog va Rt 1 78 Ther #1 sidaror:-
e wepR S AT JTRAITATAT F Vehed & 322 W SIRWUS T fSaiaet hurer afdes &
FcAeh GohleT T Ycdeh HIE 3 ThE T IHTUT, 3haTeh o SaRT Thdl SITAT 3TTLTh ¢ | So1 3ihaTehi hi
i sTREvs Toa Ravslst HRURRI fAfAes & ganrr a1s $ Fgafa & IR Hr S|
foaTH 3ihaten aRT hd a1 GeT 3cU1G gehlell & 3HehaToT § Fefed Rl Heftre fSrer 3carg
TeIfReY, 3cUTe ARATI/JSBCL HEATrT &1 fraffia &0 & 3ucrsts i GiaRerd e
FREUS T faaversr FRAUNer fafAes & g 3earg gl #1 fadieror.- 3cure femr & weras
R fAfete 3cue @ e Hefr 3cUIg UeIfRRY 39w &fRR F Iecdd SIREUS T5d
Toaatsr RURRIET TS & GeT 3cUTe gehfal 1 @R1ET0T Y Hehel | HeftIdT 3cTe Feriereh iy
e 3G GhTell A 915 315 ATATATAT § HfAd afddest 319+ Hgraeh 3gerd Icdre/3Tefersh
3cuTe o ATETH I e TAaTH/fAHT9T o HEATST hY STASE AT Gt [ercd HYa! |

FREUS o7 fatstsr FRANT fAfAes F geur 3cure gl 7 A At myfet 7 aR+ et
FT Frufsear-

11
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23.

(iii)

HREUS oY Tdaalsl HRURNAA TATHS & GeIr 3cu1g Gehlat 3 AT T ATt T YT 3curg
gehlel TddeTe AT FEh IR fAfETh 3cUTE @ gl TR & Teleehry T fSier 3cure
FIATer # TS 3HTdeeT HATI fohar S| 3T & TR W HeTdh HYFd 3cdie/3Hehers
3UTE; & E@RT O 3cUTE R o AT & 3Tl YR foAaTel foham SIrwetm| f9Te areh & 3R o
wfer 1 aRage sIREvs Te fraverst sivaRere fafies & deagshed! MerH & GeT 3cTe gahtat
AHHIRY JSBCL ganT Rifeed aRage voiedl & Areas & H1 Srvet|

RrTeeta giee, Wal, IR TE T 1 FeqaATeadt F ARRT F R F 3 v e A
HERIS Il 3cU1G/3eheTs 3cTe & GaRT el 3¢91G Ghlel Tafeed i SIal| Faer Rfced
gehlell @ & AT i 3YfeeT eI glee, I, SN Td Feld & T ATCAUTRIT FI IRF &
YR O T S| gleel, TR, IR U Fold o HeJATCAUTRAT SaRT AT I 3rqfed & el
3cUIE, FIATAT H IS ded TANA Far SR 9od 3ded W 3Uhisad- (i) &
TTATATTHR IR el foram s

FIREUS TF fAateisr FRARA [fAes &1 amsmer-

U TIATYT & dgd STR@US I [aaietsl SRR fAfHTE T e STR@US I [Saletst
FITANT TATAES & &S & 3HTeholel & HTUN W HeAeT NSH (AALE3H) # Landing Price, JetreT
Yook Ud 3T Y oh 1T T HTRcTH 10% Teh T& Tehall | IeciAle H Ig AT JSBCL o HedeT
METH (FIET3H) A Landing Hed TR ATV et aTel TeereT oeh T 3G HT & A[T H1 10%
fenia frar smar g |

ST & T H 91eT TR 7 § STR@Us To7 fqaierer sraner faffies @ vd gewr segaifea
Yook STAT M AT 39 TATIAT e, T TR §aa1 ea3 va fafaer sif g 3uiier S|

HREUS (o Ta¥aist RGN TAfACS 3deT orerier 7 & e AR TN AR T AT

UhUIES, dTel d, FRATe FATUT, Digital Lock, GPS, IT 3TeRed e, HEATCRT fAT0T e
SAIE T AT el H @ FX Hehell 5

TSI & UTo TTed & 0.1% TRY 67 3riter 3y AfGY & SRR F awg 3mg==r Hagor & @<
TS HAE AT o SAMR & 34aeT § IS §F AT I AlcHTesT AR FaTet et & forw fomar e
3 forge & g TR T AT forelm 3cd1e; IeTfhRY (FgTaeh ITYFd 3cUTe/31eNeTsh 3cU1e) & earT
TGl 3cdTE & hr SAA| 58 AT Y gfedt & fov Tedes Atg H v AR Al &t 3mgera scurg
Td JSBCL & Wetr fAe2reh G 3o e | dosh & fov I foroTar & 31eaR 3megaar dargor vd
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24,

(i)

(ii)

25.

(i)

ScTET TR AT AT R A0 o g ool 3eutg qerfiIshiy St AR 3qese FH e
HTAYLHATTHR SATHTL & SebcT TIcHTgeT I H Yeier feereh ve g 3cdre & RER fqaeiforia
gRacdsT foRaT ST Fohetr|
FREUS T faavsisr HRURRI fAfAes & e 3curg ghiel F Forer g HiAAT $ fAgfFd va
o
() SR HARTRH BT
(@) 219 A A FET
() 3EehI IS RIS JoHTA A &l
(&) 3PS 3cUTG ShTAT/AMEHII T Hraar T 81|
(5) ol Eishraeh IT SIT-Gcl NI H AT A 81|
GeT 3c9TE; Gohleil o foIT STR@US T foavets HRURE [ ACs, gehiet TR, gt TeTde v
Teh GETT IMTS T fAGfeFet & TIT ITaeThclleldR Coid#iT Toledll, TRag=l Tsiwdl, Cash Collection
Agency Td HI&T Tl T Tl §1S GaRT AR TTshadT & 38R FX Hhall | TolEaie Toledl
FHIAIT 1 gaa F9a 25 & graenfad S &g GiAfd/3q afafa & Areasm & gred i &
TR TR Tel TohdT ST | SIRWUS T featolst hRURL fAffAes 10 F 15 gl & g & fow
Teh GehTel TAAeETeh T [Agierd SYaT| gohTel TaeTeh o 3eceicl fshareliel ghieil & THg H HRA
ehleT TSI, GohTel HETeh T GIETT 118 (9=l h1df | el ferel YfcideeT gohtel Taeteh T FHTIT
YA AT 38k TAGAUMENT 1 3T | Gehled GAAETH, Gehlel T, Gohlel HETdeh Tal &I NS T
FT HATHE FET gt TR T & HETI NI Seare/31efarsh 3earg 38 wFt & fowg Frars &
foT sIRErs 5 Natersr SRUR faffies &1 e @ik e & #@grs 3
3cuTe/3TEfieTeh Scule & ISl 3HRIET & TR W SIREUS Tod fHaislsl ARURL foffies 3rawa
HAT o3 AT FRAH eAsh HRETS G Terd Ham|

Sehlel GdeTeh, ghlel VTR, ghlel WeTUsh Ud {I&T IS I FaT A FeTerd Far cdl
foeiRoT va sgaear SIREUs Uy atstsr HaRer faf#ds & gart fmar sren | srarasaear
THI-TAT R FRAUS T faa¥arst HRarere faffds & st & germargdss fasdres wwe & faw
SIS & fA0T & 3R W e SARWUS A5 fNatster HRURRI fAffes & HeRier o) 3 3care
HeATT | 3cuTe It oy aar #f o 31 Fehefl |
FAREUS T faaverar FRINS fAfAes & forw gl & caaeuTaeT (IU1 gl 1 fhr 9X o,
TAHAC Toled! @ FHARY ofetT, gl F warele & fovw avgat #1 %9, fodieror £ aefan sanfe) &
fore vsraa oo vada afafay/sa afafe afda i -
eI & FaTelet & fore aeq3it 1 s, ferdraTor hr gafet T srder Afer ov gerrdy h-are & forw
e wadrr wfafa faeaad greh -
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(ii)

(iii)

(a) fSre & 3urgeFd = 3HETET

(b) oo & ol qfer areferer/gfera srefters - e

(c)  TTem e @ef JreTasel TeTftshny - Ty |

(d)  HETI ATerd IcdTe/ IEheTeh 3cuTe - ey, afaa
(3c9TE Ua FHy forser fasmn)

gepTal s o IR o 51Tt & T |fAfa festac a1fsd & sirasf -
(a)  3UTgeH GART ATHT TR HHTGecl & 3oge HIS Tallthrl-  HeTaT|

(b) 3R fere refeTeh/3TegHs e Jiord Terfesh - T |

(c) TG HTHUS FeTrarhRT . qeH|

(d)  SHrIdTersh AT, 87aeT fovaTor femar - HeE|

(e)  HETI T IcHIe/IEETH 391G - ey, afad|
(3caTE T FHe feser fasimen)

e 3cUTE GehTail oh FelToled & ToIT FeTelal ShaTaR (Gehlel THIY/GohTel HETaeh) JTTe o Tl & forw
fostag afAfa afsa Hrardr g -
(a)  SURIHA AR ATAT IR FHGcl & 3ot his UGHUHRY-  HEET|

(b) 3R fore reflaTeh/3Tesel Iierds Tarrereh : aeE|

(c) ST AR 31Ty - HeE |

(d)  ##F AfRHE - x|

(e)  WETIH ITYeFd IcUTe/3Teflarsh 3cure - ey, g
(3c9Te Ua FHY forser fasmn)

3ol wetr ATATT Sra o 3urgerd & ganT aifsd i s
Tt SRR/ AT TRt i 75 foraerd gieft 3 & 3roe-3r9ay &1 7 gret!

fore Terer 1fea & WA 1 TgaeT | T a1e F U H ghled & IRAT HT TFeT 31aT bl Hl
TYAART Fe & T IRER 7 997 SIREUs T faaversr sranee fafaes & ganr frar
ST | GeT 3¢91e Gehlell & IRET @ Fohrar o Spareirat 1 9fsham ag g1omm St STR@vs Isd
faaversr AR faffies & 918 & gart 9ag-gag W Afad favar sreem|

fSrel & 3urged I 3mavas TAS dF 3c9e AT A & AL H 87 T Y1 3cd1e
eIl hT HEAT H TiRecIcll el T TEcTd 3TgeFel ScTe; T ST Feha | TSTeT & ST erel garT Ui
TEATE T IGFA 3cU1G o GaRT faraRieied fAvtar forar S| e & 3urgerd 1 fasmer
HeAT ve JregAfc SR 1 STl g Heitr 3 Ay 3cure 1 fA0T sifas g
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26.

27.

(i)

(ii)

(iii)

28.

29.

STE Tt 3 T &1 7 FATEhT o AT o T 7S Ghled SUTGFT § TToel T T IGFA
3cUTe, 1 AT o STRTect Tl ST Hehell | Gehlail hl Foe; et T [AUTT IUTFA 3 G@RT GFcl
3TTE ShT FEHTCT ATCe Y T ST |
TToIed Ud qferd gerfasTiRat S s{faer.-

AREUS Ty faierst SRUNRI fAfAS SarT Ger 3cdTe gt & HaTele & T AHR
Y 3UTE, ISTEa ht I1fe gef| AfeRr & frdt off g & It e & rorea fr &afar e &1 3ra:
FIERT & = TR 9 THATelT G707 hdet g @t Aotea va gford yerftemai & 7 fSeaardr g
5 F Taciel Ud 3T AeToT Fat & 3cure [qammer & gerfaemiat S gaft amaeds TgaeT yerd
FH|
FREUS T atstsr HRURe faffies #1 gaer 7 #fewr & w7 va e fasar w1 #ea sperae
iR
o7 Tl % 3rehier JSBCL o gentail 7 ATERT o1 51 2er fash & foram Srem | AT A1 56 et &
fAfAca fasmr & garT Ui ST &1 ST FHYd g0 e & Fereh HTgFd 3cdre/3refiareh
3G & ATCIH § IR 9red fohar Sem| A fashaT & ¢arT 9R& & 31t Afexr & fawa
JSBCL % Wer ARRT glett &1 fam Srem| JSBCL, forelr 3cuig dmaerr 3 Afewr smafet &
IR Tt et T AT et 22 % 317 vfied FHT Id S |
e fashar forads arar aftagst R sega fRar o €, aftaes TRe ured gl oY AfeRr mafed
e ST ARG AT G ATATATIT 31 3R AR 315 AT o A1 H7 R FiATRered am| Tg
I G FeITshed & IMNGTH (AAGT3H) TN & fg=ontdier warfea fram smem|
JSBCL & faffiest GeT 3cuTe gehleil & HICRT o s oh IURTecT & MY T Il Uleh TAshellit I
arfeyen rafer & frar smdem|
FREUS [T faatsisr FRuRers faffes & gwml qart @ 1§ afaafaaant & o
TIRAT- 1T T HaTelel TAIATHR 61 6 STl O 3T gohlel & HAURAT, TeTel el arell
CAHHAT Toled/GRET Toledll WX 3 hars odal & faw JSBCL Faaa giam| forer & #gras
TG ScdTe/3EfeTeh 3caTe ¥ HTCd Ffcdes & YR T FTRTUS T fHaisier HRUR faffies
& 0 ST vd Taifeadl # [FIAEER qus @ar Srem| JSBCL S & Wit gle arel
RIerat & fore e Risrad Harer a7 379+ 818 ganrT fuTiRa 9inar & ded fasiad #em|
FREUS TF Aot HRURe [Affes & gae #§ amgsi o1 fash 1 J1a arelt AT i srftFan
AT fraa gl -

e 3cUTG, gehlail § ATgehT T TIshT I Silet aTelt AT Y TRt dr WA forestard et & s
* .
a)  Ra fAfAT faci errey/3manfae faeeh arre (F7ef # sicersa) - 458

(R, asT, sHSR/LAB scanfe 3 i arell 9 AfeRT Fr Bigaw)

15
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b) a2f 2RI va AFTAER &2t eRTe - 4.8

dle- I, s, SSR/LAB Scafe Sl e ferd arell 97 AT & forw gexr fashr S swierd diem

(ii)

30.

31.

32.

(i)

(ii)

(i)

(iv)

(V)

ST AT I8N, 31T St AT F 31T AT # fyhr A ST @ &

FEAT IR/BIES, TEeRT T 91 AR e T AT oliarer safed oo & gt & 3o dar |
318k ATAT & AT T 7T T ThaT |

AT FTATCT Y FATCA I AT Tl FT oI~ Toled TG @Rl [aH 117 & dgd fuiRa
T 35 JTTER A Eaer T v v S|

TS # R JSBCL o TeT 3cUTe gohlel 7 His[g Tieh, SHehT fasht geanfe & deifere faavoft
FeAIRT TG A FATRT e o fAIT 3Gl 3cdre ST R T3 Siiet R 3e=TemY Track & Trace

Technology, IP based CCTV, Electronic Billing Machine, Biometric Attendance System, Online
Cash Collection Module, Online Grievance Redressal System Td GPS based Vechile Tracking

Device A dTHR TSI fohd STt arel 31w IT System & FSTUT T va TR
AT T 37 ST e I 32T & & Geohlel & FATUT LI T S o] AT H TG | $Hh
TR 3TgFeT 3cUIE SaRT 56 Hatl H FHI-FAY W & I Tt &1 s1equrerr Jfaard &9 @
FHE|

WA

ara 3afRrse gee aH, 2016 & AR gohreil T 3TETT fohdl ST & 3T Well g P,
/21y 1 SicTell Td IeTUR TYFc GoFeheil hi #TSC Fkeh GeTel oh TSTFHART GehleT & o] ATE/ farshell
Hrgrm|

AT FIUFR & ETRT Gehleil B NEUTT AR et & 32T A gehled bl 3737 Foham S|
Gl 3cUTE gehlal shl 3T a1 8] 38 AgATaell & A1 Heldel YT U 3o JUAl H aRThclTHR
Here Heifere SrareiTaAt o e fIe79T T, AT aie AT, e ScUTe SaRT T ST Eeham|
“SRWUE 3cUTE (STREVUS Ao fdaiatat SiuarerT faffes & Aread & Al HT affiee g Hir
GeRT 3cUTe; Gohleil shT FelTeleT) fgaTaedl, 2022 A Y s 31aT [ATH FHr carear # @ gl W
ITGFT 3cUTE & HALT STEATTUS fohdT ST | 58 W'l H IHYF 3ca1e I A0 3iT# gham| 54
ferATEel & AT ds fohdTeade, Tored fgd, Smafer fod T saraariis FarsAar 8 3ged
3ere farder S e e Aoy oe @ ware witrsr giet

38 fATHATEEN o e Jeod T JhR o QRIS I farshl & GeT 3cUTe gehreil o g ATCauR, STRES
3eute AR, 1915 & dgd o [@T@T, e, i, TR T 3eydTere iie & forw area gien|
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33.
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